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 NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


April 10, 2018 6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


AGENDA 
 
1.  Call to Order/Pledge of Allegiance 


a. Approval of Agenda 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the agenda of April 10, 2018. 


 
Motion for approval by _______, seconded by _______, all in favor ____-____. 
 
2.  Presentations: 


• Staff Member Recognition – Robert Magin 
• BOCES – Scott Bischoping 


 
3.  Public Access to the Board: 


This time is provided for residents of the District to address the Board of Education. 
 


4.  Reports and Correspondence: 
a. Reports: (Note to BOE: Please email questions to the Superintendent) 


• Principals and Assistant Principals 
 Elementary School 


♦ Melissa Pietricola, Principal 
♦ Kellie Marciano, Assistant Principal 
♦ June Muto, Assistant Principal 


 Middle School 
♦ Mark Mathews, Principal 
♦ Kristin DeFeo, Assistant Principal 


 High School 
♦ Brian Read, Principal 
♦ Matthew Wendel, Assistant Principal 


• Director 
 Megan Paliotti 
 Robyn Roberts-Grant 


• Student Board of Education Representative 
 Brianna Boone 


• Assistant Superintendent for Instruction and School Improvement 
 Melanie Stevenson 


• Assistant Superintendent for Business and Operations 
 Robert Magin 


• Superintendent 
 Stephan J. Vigliotti, Sr. 


• Committees 
 Audit Committee – Danny Snyder, John Boogaard, Izetta Younglove 
 Budget Committee – All BOE Members 
 Building and Grounds/Capital Project/Energy Committee – All BOE Members 
 Personnel & Negotiations Committee – Edward Magin, Izetta Younglove 
 Community Relations – Izetta Younglove, Linda Eygnor 
 Four County SBA Liaison – Edward Magin, Lucinda Collier 
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 Policy Committee – John Boogaard, Andrew Mathes 
 


b. Good News 
c. Other 


 
5.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA ITEMS a—g2 s made by 
_______, and seconded by_______ any discussion- All in favor ___-___. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of March 27, 2018. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education 
 dated; 3/06, 3/8, 3/14/, 3/21/, 3/22, 3/27, and instructs the Superintendent to implement the 
 recommendations on behalf of the following individuals identified by student number:   
 
 13759     13758   13348    11772    12197    12849    11026    13014    13083    13143    11820   13963    
 13853    11992    13691    12711    11158    13865    13058    13949    13429    13971    14016   13749    
 13842 
 
                 IEP Amendments:  11872             13910 
    


c) Treasurer Reports 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the Treasurer Reports for February 2018. 


 
d) 2018-2019 Board of Education Meeting Calendar  
 RESOLUTION 


Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law adopts the 2018-2019 Board of Education Meeting Calendar. 
 


e) Adoption of the 2018-2019 Budget 
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the proposed 2018-2019 Budget in the amount of $28,467,400. 
 


f) Funds Transfer 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law approves the transfers of $2,000,000.00 to the Building Capital Reserve Fund, 
 to be funded from unassigned fund balance and unexpended funds from the 2017-2018 budget. 
 


g) Personnel Items: 
1. Letter of Resignation –Thomas Clement 


Thomas Clement, Cleaner, has submitted a letter of resignation.   
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the resignation from Thomas Clement as a Cleaner, effective April 
13, 2018. 
 


2. Appoint Volunteers 
         RESOLUTION 
         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
         pursuant to Education Law approves the following individuals to work as volunteers in the district. 


 
Marilena Yirineg   Dina Donk   Laurie Payne 
Susan Williams   Jolene Roberts   Kristen Richardson 
Jeremy Gillette 


6.  Items Requiring a Roll Call Vote: 
 


a. SEQRA Resolution  
 


Upon motion duly made by ____________________ and seconded by ____________________, the following resolutions 
were adopted: 


 
RECITAL 


 
WHEREAS, the North Rose-Wolcott Central School District (the "District"), is a local agency pursuant to the 


New York State Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing 
regulations, 6 NYCRR Part 617 (the “Regulations”), and 


 
WHEREAS, the District is considering undertaking a capital improvement project (the “Project”) consisting of 


reconstruction and associated replacement of deteriorated brick masonry and window assemblies along the south face of 
the North Rose Elementary School Facility, together with original furnishings, fixtures and equipment, architectural fees, 
and all other costs incidental to such work; and 


 
WHEREAS, a short form Environmental Assessment Form (“EAF”), dated April 4, 2018, a copy of which is 


attached hereto as Exhibit A, was prepared by SEI Design Group, the District’s architectural consultant, to facilitate a 
review of the potential environmental impacts of the Project; and 


 
WHEREAS, SEI Design Group has reviewed the scope of the Project and has advised the District that the Project 


constitutes a Type II Action pursuant Part 617.5(c)(8) of the Regulations, and as such is not subject to review under 
SEQRA; and 


 
WHEREAS, the Board of Education of the District has carefully considered the nature and scope of the Project 


as set forth in the EAF, has carefully reviewed the criteria contained in Part 617.5(c)(8) of the Regulations, together with 
the recommendations provided by SEI Design Group; and  


 
 BE IT RESOLVED by this Board of Education as follows: 
 
 Section 1.   The District hereby determines that the Project is a Type II Action as such term is defined in the 
Regulations. 
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 Section 2.      This Resolution shall take effect immediately. 
 The motion having been duly moved, the resolution was acted upon by the Board of Education and there were ___ 
votes in favor of the resolution and ____ votes against the resolution as follows: 
 


     
Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 
_____ yes           ______ no 


   
The resolution was thereafter declared adopted. 
 
Information Items: 


a. Claims Auditor Report 
 


 Motion for Adjournment 
       There being no further business or discussion, a motion is requested adjourn the regular meeting 
 
Motion for approval by ______, seconded by ______, with motion approved ____-____.  Time adjourned: ___:___ p.m. 
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NORTH ROSE-WOLCOTT CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION REGULAR MEETING  


March 27, 2018  6:00 PM      AUDITORIUM OF THE HIGH SCHOOL 
 


PRESENT: 
BOE Members: Lucinda Collier, Linda Eygnor, Andrew Mathes,  John Boogaard, Edward Magin 
ABSENT:  Danny Snyder, Izetta Younglove 
Superintendent:  Stephan J. Vigliotti, Sr. 
Assistant Superintendent for Business and Operations: Robert Magin 
Assistant Superintendent for Instruction and School Improvement: Melanie Stevenson 
District Clerk (DC):  Tina Fuller  
Approximately 8 students, staff and guests 
 
1.  Call to Order/Pledge of Allegiance 
        President, Lucinda Collier called the meeting to order at 6:01 PM and led the Pledge of Allegiance. 
         


 Approval of Agenda: 
 Motion for approval was made by Linda Eygnor, and seconded by John Boogaard, with the motion approved 5-


0. 
 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the agenda of March 27, 2018. 
 
2.  Presentations: 


• Robert Magin presented the second draft of the proposed spending plan. 
 


3.  Public Access to the Board: 
• No one addressed the Board of Education. 


 
4.  Consent Agenda: 


A motion for approval of the following items as listed under the CONSENT AGENDA ITEMS a-g13 was made by 
Ed Magin and seconded by Andrew Mathes, with the motion approved 5-0. 
 
a) Board of Education Meeting Minutes  


RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the Meeting Minutes of March 13, 2018. 
 


b) Recommendations from CSE and CPSE 
RESOLUTION  


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the recommendations for the Committee on Special Education dated 
 2/14, 2/28, 3/5, 3/7, 3/8, 3/13, 3/14/18, instructs the Superintendent to implement the recommendations 
 on behalf of the following individuals  identified by student number:   


    
 13990      12032    13962    13989    13853    12561    12537    13744    13745    11721    14009    9856       
 13282      13866    11536    12672    14019    13645    13255 


 
IEP Amendments:  13965 


 


c) Substitute Teachers and Substitute Service Personnel  
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 RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law, approves the individuals named on the substitute lists, which are on file with 
the District Clerk. 
 


d) Eighth Grade Honor’s Trip 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
pursuant to Education Law, approves the Middle School Honor’s trip to New York City, New York on May      
11-May 14, 2018 with transportation. 
 


e) Funds Transfer 
RESOLUTION 


 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, and in accordance with the Funding and Use of Reserves Policy, approves the 
 transfers of $372,025 to the Capital Bus Reserve Fund, to be funded from unassigned fund balance 
 generated from Transportation Aid on prior bus purchases. 


 
f) The Interlocal Purchasing System (TIPS) Membership 


RESOLUTION 
  WHEREAS, the entity listed above, pursuant to the authority granted by the applicant’s state 


 purchasing Requirements, desires to participate in The Interlocal Purchasing System (TIPS). TIPS is a 


 National Cooperative Purchasing Program offered by Region VIII Education Service Center, located in 


 Pittsburg, Texas, (Camp County). Participation, through membership and utilization of competitively bid 


 and awarded vendor contracts in a cooperative purchasing program specializing in the management of 


 high quality cooperative procurement solutions will be beneficial to the taxpayers through the anticipated 


savings to be realized by such entity listed above. 


 Therefore, be it RESOLVED, that the entity listed above has identified a stated need for participation 


in The Interlocal Purchasing System (TIPS) whereby  Robert Magin is  authorized and directed to sign and 


deliver any and all necessary documents herewith for and on behalf of above named entity requesting 


membership in TIPS. I certify that the foregoing is a true and correct  original Resolution duly adopted by 


the  North Rose-Wolcott CSD Board of Education and is filed on record with TIPS. 


g) Personnel Items: 
1. Letter of Resignation – Brian Heffernan 


   RESOLUTION 
    Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools     
    and pursuant to Education Law accepts the letter of resignation from Brian Heffernan as    
    Maintenance/Groundskeeper, contingent upon his appointment as Cleaner, effective with the close of  
    business on March 27, 2018. 
 


2. Appoint Cleaner – Brian Heffernan 
            RESOLUTION  


           Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools    
           and pursuant to Education Law, approves the appointment of Brian Heffernan as a Cleaner, effective  
           March  28, 2018. 
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       Salary: $11.44/hr.  
 


3. Appoint Teacher Aide- Bobby Jo Mendenhall 
    RESOLUTION 
    Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools     
    and pursuant to Education Law, approves the 26 week probationary appointment of Bobby Jo    
    Mendenhall as a Teacher Aide, conditional upon a criminal history record check according to    
    Commissioners Regulation §80 1.11 and Part 87 as follows: 
    Probationary Period: March 19, 2018-November 19, 2018 
    Salary: $10.40/hour  
 


4. Appoint Chairperson for Annual Budget Vote and Election of Board Members 
    RESOLUTION 
    Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools        
     and pursuant to Education Law, approves the appointment of Jan McDorman as the Chairperson of   
     the Annual Budget Vote and Election of Board Members on May 15, 2018. 


 
5. Election Workers for the Annual Budget Vote and Election of Board Members  


     RESOLUTION 
              Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools   
                     and pursuant to Education Law, approves the following individuals to work at the May 15, 2018 


            Annual Budget Vote and Election of Board Members to serve as Chief Inspector of Election,    
            Inspectors of Election, and Assistant Clerks at $10.40 per hr. 


       
                      Name      Name   
     Ruth Martin  Dorothy Wiggins   
     David MacDougall  Kathy Topping  
    


6. Election Workers for the Annual Budget Vote and Election of Board Members  
    RESOLUTION 


              Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools     
                     and pursuant to Education Law, approves the following individuals to work at the May 15, 2018 
     Annual Budget Vote and Election of Board Members to serve as Inspectors of Election and Assistant   
                     Clerks, pay is per the NRWSEA contract. 
       
                     Name     Name  
    Amy Shear   Brandy Starczewski  
    Chelsey Palmer  Carrie Brown 
    Lois Sheffield 


 
7. Coaching and Athletic Department Appointments 


    RESOLUTION 
    Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools     
    and pursuant to Education Law, approves the following coaching appointments for the 2017-18   
    school year, conditional upon a criminal history record check according to Commissioners Regulation    
    §80-1.11 and Part 87, and successful completion of all required First Aid/CPR and Child Abuse  
    courses. 


 
  Name Step Year Amount 
Volunteer Assistant Softball Coach Makayla Weber   Volunteer 
Volunteer Assistant Softball Coach John Budinock   Volunteer 
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8. Program Appointments 
           RESOLUTION 
           Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools    
           and pursuant to Education Law, approves the following individual to work various enrichment  
           programs effective March 28, 2018 through June 30, 2018 conditional upon a criminal history record  
           check according to Commissioners Regulation §80-1.11 and Part 87.  


 
Staff Position $/Hr. 
Amanda Johnson Grant Program Teacher $30.00 
Joanna Samar Grant Program Teacher $30.00 
Tammy McNabb Grant Program Teacher Assistant $13.50 


 
9. Appoint Recreation Attendants 


           RESOLUTION 
     Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools       


         and pursuant to Education Law approves the appointment of David Brannigan as a Recreation    
         Attendant at $10.40/hour effective March 16, 2018. 


 
       RESOLUTION 
     Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools       
       and pursuant to Education Law approves the appointment of Sundra Besaw as a Recreation    
       Attendant at $10.40/hour effective March 16, 2018. 


 
       RESOLUTION 
     Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools       
       and pursuant to Education Law approves the appointment of Marissa Brincka as a Recreation    
       Attendant at $10.40/hour effective March 16, 2018. 


 
       RESOLUTION 


       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools       
         and pursuant to Education Law approves the appointment of Haley Hayes as a Recreation    


           Attendant at $10.40/hour effective March 16, 2018. 
 
         RESOLUTION 


        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools       
           and pursuant to Education Law approves the appointment of Cindy O’Dell as a Recreation    
          Attendant at $10.40/hour effective March 16, 2018. 
 
         RESOLUTION 


        Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools       
           and pursuant to Education Law approves the appointment of Laurie Navratil as a Recreation    
           Attendant at $10.40/hour effective March 16, 2018. 
 
         RESOLUTION 


         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools       
           and pursuant to Education Law approves the appointment of Amy Reed as a Recreation    
            Attendant at $10.40/hour effective March 22, 2018. 


 
10. Co-Curricular Appointments 


           RESOLUTION 
                         Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools     
                         and pursuant to Education Law, appoints the following individuals to fill co-curricular positions forthe 
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          2017-18 school year: 
 


Last First Bldg Tittle Step Year Salary 
Sharpe Kevin MS LTD Advisor 1 1 $1,159 to be prorated 


effective 3/16/18-6/30/18 
Witkiewitz Michael HS Video Production Club 


Advisor 
  $1,565 to be prorated 


effective 3/28/18-6/30/18 
 


11. Appoint Volunteers 
            RESOLUTION 
            Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools        
                          And pursuant to Education Law approves the following individuals to work as volunteers in the     
                          district. 


 
          Tina Huntington  Sandra Bellone   Joshua Reynolds 
           Sharon Maher  Shelly Mastrangelo 
 


12. Correction  from  August 30, 2016 -  Appoint District PBIS Personnel  
            Melanie Stevenson is pleased to recommend a number of individuals to provide social, emotional and  
            academic support to students through PBIS [Positive Behavioral Interventions and Support]. 


 
           RESOLUTION 


          Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  
          and pursuant to Education Law approves the appointment of the following individuals to serve as    
          PBIS Coordinators and Coaches and to be paid through the School Climate Transformation Grant  
          Effective October 1, 2016 – September 30, 2019 as follows. 
 


  Name    Position   Stipend 
  Maureen Sweeney  Coach    $ 2,500 per year 
  John Bittner   Coach    $ 2,500 per year 


 Wendy Hawkinson  Coach    $ 2,500 per year 
 Amy Plowe   Coach    $ 2,500 per year 
 Nichole Clement  Coach    $ 2,500 per year 
 Catherine Grasso  Coach    $ 2,500 per year 
 


13. Correction from February 13, 2018 - Co-Curricular Appointments 
                    The following individual is being recommended to fill a co-curricular position.  
 
                          RESOLUTION 
                          Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools  
                          and pursuant to Education Law, appoints the following individuals to fill co-curricular positions for  
                          the 2017-18 school year effective February 14, 2018 through June 30, 2018: 


 
Last First Bldg Title Step Year Salary 
Gregory Jean HS PBIS Coach   $833.33 to be prorated 


$2,500 to be prorated 
 


  
5.  Policies  


A motion for approval of the following items as listed under Policies was made by Linda Eygnor and seconded 
by Edward Magin, with the motion approved 5-0. 


 
a) Approval of Policies 
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RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law approves the following new and/or revised policies: 
 


 5000 Non-Instructional/Business Operations  
5512 Reserve Funds New 


 


6.  Items Requiring a Roll Call Vote: 
 


a) Additional Language Approval for May 15, 2018 Budget Vote  
 The Board is required to formally approve the following proposition that will be considered by voters at 
 the May 15, 2018 Budget Vote and Election of Board Members: 
 
 RESOLUTION: 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the following resolution as  it will be presented to the voters on 
 May 15, 2018. 


 
Upon motion duly made by John Boogaard and seconded by Andrew Mathes, the following resolutions were 
adopted: 


 
RECITAL 


 
WHEREAS, the District is a local agency pursuant to the New York State Environmental Quality Review Act 


(“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 NYCRR Part 617 (the “Regulations”), and 
 


WHEREAS, the qualified voters of the District at a special District meeting duly called and held in the District 
on March 14, 2017 did vote and adopt a proposition authorizing a project (the “Project”) consisting of (i) a 2,000 
square foot addition to the existing Elementary School Building together with renovations, reconstruction, 
alterations and improvements to such building and site improvements including modifying the current bus loop, 
replacing existing paving and expanding parking area, (ii) renovations, reconstruction, alterations and 
improvements to the existing Middle School Building and related site improvements, including modifying the 
current bus loop and access driveways into the site; (iii) renovations, reconstruction, alterations and 
improvements to the existing High School Building and site improvements to include ADA access improvements to 
the track, the girls’ softball field and Scotty Martin Field, removal of the former District Offices, replacement of 
sidewalk panels and curb ramps, resetting storm manholes, replacing pumps and controls at the onsite sewage 
treatment system, replacing stadium lighting at Scotty Martin Field, replacing existing paving; (iv) provision 
of an oil/water separator at the bus garage; and (v) including for all of the forgoing, original furnishings, 
fixtures and equipment, architectural fees, and all other costs incidental to such work, at a total estimated cost not 
to exceed $30,590,000; and 
 
 WHEREAS, the qualified voters further approved obtaining the necessary funds to undertake the Project by 
spending $9,500,000 from the Capital Reserve approved by the District’s voters on May 17, 2016, and by the levy of 
a tax upon the taxable property of the District to be collected in annual installments in the years and in the 
amounts as the Board of Education shall determine and in anticipation of such tax, and authorized the District to 
issue up to $21,090,000 of its obligations; and 
 
 WHEREAS, the Board of Education of the District, as a local agency pursuant to the New York State 
Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing regulations, 6 NYCRR 
Part 617 (the “Regulations”), having reviewed the impact of the Project, determined by resolution adopted on 
December 13, 2016, that such action constitutes a “Type II Action” under the Regulations and as such is not subject 
to review under SEQRA; and 
 
 WHEREAS, subsequent to the voters approval on May 17, 2016, (i) detailed architectural plans were 
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developed and approved by the New York State Department of Education, (ii) a bid package was circulated to 
interested contractors, and (iii) bids were opened and reviewed by District officials; and 
  


WHEREAS, the bids received were significantly higher than contemplated in the Project’s budget and 
therefore the District rejected all such bids; and 
 


WHEREAS, the Board of Education intends hereby to authorize a proposition to increase the maximum 
estimated cost of the Project and amend the plan of finance relating to such Project. 
  
 BE IT RESOLVED by this Board of Education as follows: 
 
 Section 1.  The annual meeting of the qualified voters of the North Rose-Wolcott Central School District, 
County of Wayne, State of New York, will be held at the High School located at 11631 Salter-Colvin Road in Wolcott, 
New York on May 15, 2018 from Noon to 9:00 p.m., prevailing time. 
 
 Section 2.   The business to be acted upon at said Special District Meeting shall be as stated in the Notice 
thereof, and the District Clerk is hereby authorized and directed to cause the Notice of said Special District Meeting 
to be published in the Finger Lakes Times and Lakeshore News, newspapers having a general circulation within the 
District, such publications to be made four (4) times in such newspapers within the seven (7) weeks next 
preceding such Special District Meeting, the first publication to be at least forty-five (45) days prior to the date of 
said Special District Meeting. 
 
 Section 3.   The District Clerk is hereby authorized and directed to include as a part of the notice of the 
annual district meeting and election notice with reference to the submission of said proposition in substantially the 
following form: 
 


NOTICE IS HEREBY FURTHER GIVEN that at said annual election to be held on May 15, 2018, the following 
proposition will be submitted: 


 
PROPOSITION 


 
 Shall the Board of Education increase the maximum estimated cost of the Project approved by the District 
voters on February 28, 2017 from $30,590,000 to $35,095,000 and amend the plan of finance to spend 
$11,500,000 from the Capital Reserve approved by the District’s voters on May 17, 2016, and the levy of a tax 
which is hereby voted for the foregoing in the amount of $23,595,000 subject to available State aid or to any other 
revenues available for such purpose, which tax shall be levied and collected in annual installments in such years 
and in such amounts as may be determined by the Board of Education and in anticipation of the collection of such 
tax, bonds and notes of the District are hereby authorized to be issued at one time or from time to time in the 
principal amount not to exceed $23,595,000, and a tax is hereby voted to pay the principal and interest on said 
obligations when due? 
 


 If necessary, due to space constraints on the voting machines, said proposition may be presented in 
substantially the following abbreviated form: 
 


PROPOSITION 
 
 Shall the Board of Education increase the maximum estimated cost of the Project approved by the District 
voters on February 28, 2017 from $30,590,000 to $35,095,000 and amend the plan of finance to spend 
$11,500,000 from the District’s Capital Reserve and the levy of a tax which is hereby voted for the foregoing in the 
amount of $23,595,000 subject to any other revenues available for such purpose, which tax shall be levied and 
collected in annual installments in such years and in such amounts as may be determined by the Board of 
Education and in anticipation of the collection of such tax, bonds and notes of the District are hereby authorized to 







 


93 
 


be issued at one time or from time to time in the principal amount not to exceed $23,595,000, and a tax is hereby 
voted to pay the principal and interest on said obligations when due? 
 


DATED: March 27, 2018       


BY ORDER OF THE BOARD OF EDUCATION 


Tina Fuller, School District Clerk 
  


 Section 4.   The vote upon the proposition to be submitted to the qualified voters shall be by ballot on 
paper ballot and the District Clerk is hereby authorized and directed to have the necessary paper ballots printed in 
form corresponding as nearly as may be with the requirements of the Education Law. 


 
 Section 5. This Resolution shall take effect immediately. 
 
 The motion having been duly moved, the resolution was acted upon by the Board of Education and there were 
5 votes in favor of the resolution and 0 votes against the resolution as follows: 
 


Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 
Izetta Younglove 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


X       yes           ______ no 
absent 
X       yes           ______ no 
X       yes           ______ no 
X       yes           ______ no 
X       yes           ______ no 
absent 


 
The resolution was thereafter declared adopted. 
 


b) Revised Notice of Public Hearing and Annual School District Election 
       RESOLUTION 
       Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and      
       pursuant to Education Law, approves the following: 
 
Section 1:     That pursuant to §2004(1) of the Education Law, as amended, the annual school district 
budget vote and election of the North Rose - Wolcott Central School District, shall be conducted in the 
North Rose-Wolcott High School, 11631 Salter-Colvin Rd., Wolcott, NY on Tuesday, May 15, 2018, for the 
purpose of voting by paper ballot upon the propositions hereinafter set forth.  Polls for the purpose of 
voting shall be kept open between the hours of 12:00 noon and 9:00 PM local time. 


Section 2:      The North Rose-Wolcott Central School District, as a local agency pursuant to the New York 
State Environmental Quality Review Act (“SEQRA”), ECL Section 8-0101, et seq., and implementing 
regulations, 6 NYCRR Part 617 (the “Regulations”), having reviewed the impact of the acquisition of 
replacement school buses upon the environment, hereby determines that such action constitutes a "Type II 
Action" under the Regulations and is not subject to review under SEQRA. 
 


Section 3:      That pursuant to §1707(2) of the Education law as amended, the Public Hearing on the 
proposed school budget will occur Tuesday, May 8, 2018 at 6:00 PM in the North Rose-Wolcott High School 
Auditorium in said school district. 


Section 4:      That the notice of said public hearing and annual school election, including the propositions to 
be voted upon, shall be in substantially the following form: 
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LEGAL NOTICE 
NOTICE OF ANNUAL SCHOOL DISTRICT ELECTION &  


PUBLIC HEARING ON PROPOSED BUDGET 
North Rose - Wolcott Central School District 


Wolcott, New York 
 
NOTICE IS HEREBY GIVEN by the Board of Education of North Rose - Wolcott Central School District, 
Wayne County, New York that the annual election of the school district shall occur on the 15th day of May, 
2018, in the North Rose - Wolcott High School, 11631 Salter-Colvin Rd., Wolcott, New York from 12:00 
noon until 9:00 PM for the purpose of voting, by paper ballot upon the propositions hereinafter set forth on 
the machine labels as follows: 
 


 Proposition   No 1: 2018-19 Budget  
 Be it resolved that shall the budget for the North Rose-Wolcott Central School District (the “District”) for 
 the fiscal year commencing July 1, 2018 and ending June 30, 2019, as presented by the Board of Education, 
 in the amount of $ XXX be approved and adopted and the required funds be appropriated and the necessary 
 real property taxes required shall be raised by a tax on the taxable property in the District to be levied and 
 collected as required by law. 


 
 Proposition No. 2: Bus Purchase 
 RESOLVED, that the Board of Education of the North Rose-Wolcott Central School District, Wayne 
 County, New York, is hereby authorized to spend $541,638.19 from the District’s existing School Bus 
 Reserve Funds approved by the District’s voters in May of 2016 for the acquisition of six school 
 buses. 


 
 Proposition No. 3:  Annual Appropriations For Wolcott Public Library and Rose Free Library  
 Shall the annual sum collected by the North Rose – Wolcott Central School District as required by New York       
 State Education and Municipal laws for the 2018-19 operating budgets of the Wolcott Public Library and 
 the Rose Free Library, as determined by both Library Boards of Trustees, be increased by $12,000.00 to the 
 total sum of $144,100 annually to be allocated in the amounts of $101,000 to the Wolcott Public Library 
 and $43,100 to the Rose Free Library. 
 
 Proposition No. 4: Increase the Maximum Estimated Cost of the Project 
 Shall the Board of Education increase the maximum estimated cost of the Project approved by the District voters 
 on February 28, 2017 from $30,590,000 to $35,095,000 and amend the plan of finance to spend $11,500,000 from 
 the District’s Capital Reserve and the levy of a tax which is hereby voted for the foregoing in the amount of 
 $23,595,000 subject to any other revenues available for such purpose, which tax shall be levied and collected in 
 annual installments in such years and in such amounts as may be determined by the Board of Education and in 
 anticipation of the collection of such tax, bonds and notes of the District are hereby authorized to be issued at one 
 time or from time to time in the principal amount not to exceed $23,595,000, and a tax is hereby voted to pay the 
 principal and interest on said obligations when due? 
  
 ELECTION OF MEMBERS OF THE BOARD OF EDUCATION 


 
NOTICE IS ALSO GIVEN That pursuant to §1707(2) of the Education law as amended, the Public 


Hearing on the proposed school budget will occur Tuesday, May 8, 2018 at 6:00 PM. in the North Rose-
Wolcott High School Auditorium in said school district. 


 
NOTICE IS ALSO GIVEN that petitions nominating candidates for the office of Board of Education 


member must be filed in with the District Clerk no later than 5:00 PM local time, on April 16, 2018.  
Vacancies for school board member will occur as follows:  


 







 


95 
 


 One terms of five (5) years beginning July 1, 2018 through June 30, 2023 to succeed the following 
 incumbent: Lucinda Collier. 


 
 Petitions to nominate a candidate for member of the Board of Education may be secured from the 
District Clerk at the District Office, 6188 West Port Bay Road. Wolcott, New York 14590  Monday through 
Friday, exclusive of legal holidays, between the hours of 8:00 AM and 4:00 PM.  Each petition shall be 
signed by at least twenty-five (25) qualified voters of the district, and state the name and residence address 
of each candidate and the name and residence address of each signer.   
 


FURTHER NOTICE IS GIVEN that the election of members of the Board of Education is at large.  The 
candidate receiving the greatest number of votes cast will be elected. 
 


 FURTHER NOTICE IS GIVEN that a copy of the statement of the estimated monies which will be 
required during the 2018-19 fiscal year for school purposes, specifying the purposes and the amount of 
each and a copy of the report of the amount of total assessed value of the final assessment roll(s) used in 
the budgetary process that is exempt from taxation will be available, upon request, to taxpayers in this 
District during the hours of 8:00 AM to 4:00 PM from May 1, 2018 to May 15, 2018, exclusive of Saturdays, 
Sundays and holidays, at each schoolhouse in the District, the Rose Free Library, the Wolcott Public Library, 
and on the District website: www.nrwcs.org.   


 NOTICE IS ALSO GIVEN that applications for absentee ballots may be obtained from the District 
Clerk between 8:00 AM and 4:00 PM Monday - Friday, excluding holidays.  Applications must be received at 
least seven (7) days before the election if the ballot is to be mailed to the voter, or the day before the 
election, if the ballot is to be delivered personally to the voter.  The District Clerk must receive absentee 
ballots no later than 5:00 PM local time on Tuesday, May 15, 2018.  A list of all persons to whom absentee 
ballots have been issued will be available for public inspection during regular business hours at the district 
office. 
 
 
Dated: March 27, 2018 
By Order of the Board of Education of  the North Rose-Wolcott Central School District 
Wolcott, NY 14590 
Tina Fuller, District Clerk 
First Publication: March 28, 2018, Second through Fourth Publication: Weeks of: April 9, April 23 and May 
7, 2018. 


  
 Section 5:      That the school District Clerk is authorized and directed to cause such notice of the public 
 hearing and annual school election to be given in substantially the form hereinbefore prescribed by 
 publishing the same four (4) times within the seven (7) weeks preceding the annual school election (May 
 15, 2018), the first publication to appear at least forty-five (45) days  before the event, in the Lake Shore 
 News and the Finger Lakes Times the official district newspapers, and by giving such other notice as may be 
 deemed advisable. 
 
The motion having been duly moved, the resolution was acted upon by the Board of Education and there were 5 votes 
in favor of the resolution and 0 votes against the resolution as follows: 
 


Edward Magin 
Danny Snyder 
John Boogaard 
Lucinda Collier 
Linda Eygnor 
Andrew Mathes 


Voting 
Voting 
Voting 
Voting 
Voting 
Voting 


X       yes           ______ no 
absent 
X       yes           ______ no 
X       yes           ______ no 
X       yes           ______ no 
X       yes           ______ no 



http://www.nrwcs.org/
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Izetta Younglove Voting absent 
 


Additions to the Agenda:  
RESOLUTION 
Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
pursuant to Education Law accepts the additions to the March 27, 2018 meeting agenda. 


 
 Motion for approval was made by Edward Magin, and seconded by John Boogaard, with motion approved 


5-0. 
 


A motion for approval of items a through e as listed under the ADDITIONS TO THE AGENDA was made by Linda 
Eygnor and seconded by Andrew Mathes with motion approved 5-0. 


 
a. Increase hours per day for Karen Meyer 


 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to New York State Civil Service Law, approves the increase from 5.5 hours per day to 7.0 hours 
 per day for Karen Meyer as a Teacher Aide, effective April 9, 2018, due to an assignment change. 


 
b. Appoint Teacher Aide – Amanda Finch 


 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and 
 pursuant to Education Law, approves the 26 week probationary appointment of Amanda Finch as a 
 Teacher Aide, conditional upon a criminal history record check according to Commissioners Regulation §80 
 1.11 and Part 87 as follows: 
 Probationary Period: April 9, 2018-December 3, 2018 
 Salary: $10.40/hour  
 Hours/day:  5.5 
 


c. Coaching and Athletic Department Appointments 
              RESOLUTION 
              Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and                
              pursuant to Education Law, approves the following coaching appointments for the 2017-18 school year,             
              conditional upon a criminal history record check according to Commissioners Regulation §80-1.11 and Part     
              87, and successful completion of all required First Aid/CPR and Child Abuse courses. 
 


  Name Step Year Amount 
Volunteer Boys’ Varsity Tennis Assistant Coach Zach Norris   Volunteer 
Volunteer Girls’ Assistant Softball Coach Kayla Yarrow   Volunteer 


 
d. Appoint Recreation Attendants 


  RESOLUTION 
  Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools       


and pursuant to Education Law approves the appointment of Brian Jeary as a Recreation    
               Attendant at $10.40/hour effective March 28, 2018. 
 


e. Board Appointments and other Designations: 
 RESOLUTION 
 Be it resolved that the Board of Education, upon recommendation of the Superintendent of Schools and     
 pursuant to Education Law, appoints the following individuals to serve in the stated positions with          
 stipends as stated for the 2017-18 school year. 


 
Position 2017-2018 
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District Treasurer Mark Socola 
Deputy District Treasurer Phyllis Moore 
Deputy District Treasurer Norma Lewis 
Central Treasurer, Extra Classroom Activities Account 


• North Rose Elementary 
 
Richard Walker  


 


EXECUTIVE SESSION: 
 
A motion was requested to enter executive session for the purpose to discuss the employment history of two 
specific employees and a legal matter. 
 
The motion was made by Edward Magin, and seconded by Linda Eygnor, with motion approved 5-0.  
Time entered:  6:46 p.m. 
 
The Board took a break prior to starting Executive Session. 
 
REGULAR SESSION: 
The meeting returned to regular session at 7:41p.m. 
 
 
Adjournment: 
A motion was requested to adjourn the regular meeting. 
 
The motion was made by Andrew Mathes, and seconded by Edward Magin with motion approved 5-0.  
Time adjourned:  7:41p.m. 
 
 
 
 
 
 
 
_______________________________________________ 
Tina Fuller, Clerk of the Board of Education 
 





		Dated: March 27, 2018

		By Order of the Board of Education of  the North Rose-Wolcott Central School District

		First Publication: March 28, 2018, Second through Fourth Publication: Weeks of: April 9, April 23 and May 7, 2018.























































 
 
 
 
 


North Rose - Wolcott Central School District 
Board of Education Meeting Calendar  


2018-2019 


Meetings held at 6:00 PM in the Auditorium of the High School unless otherwise announced 
 


July 3, 2018 – Re-Organization meeting & possible BOE Retreat – Time TBA 


August 7, 2018 


September 11, 2018 


October 9, 2018 


November 13, 2018 


December 11, 2018 


January 8, 2019 


February 12, 2019 


February 26, 2019 


March 12, 2019 


March 26, 2019 


April 09, 2019 


April 2019 – TBD – BOCES Vote 


May 14, 2019  


May 21, 2019 - Budget Vote & Election of Board Members 


May 28, 2019 - Tentative 


June 11, 2019 
 
 


Note: Additional meetings will be scheduled as required. 








North Rose-Wolcott Central School District
Estimated 2018-2019


 Revenues 


Account
Name


Account
Code


Initial
2017-2018


Budget


Proposed
2018-2019 


Budget
$


Change
%


Change
Real Property Tax Items A1001.000 $9,383,829.00 $9,562,122.00 $178,293.00 1.90%
Other Payments in Lieu of Taxes A1081.000 $59,118.00 $49,670.00 -$9,448.00 -15.98%
STAR Reimbursement A1085.000 $0.00 0.00%
Interest & Penalties on Real Property Taxes A1090.000 $20,000.00 $21,000.00 $1,000.00 5.00%
Sales Tax Revenue A1120.001 $440,000.00 $440,000.00 $0.00 0.00%
Continuing Education Tuition (Individuals) A1315.000 $0.00 $0.00 0.00%
Summer School Tuition (Individuals) A1320.000 $0.00 $0.00 0.00%
Textbook Charges (Individuals) A1330.000 $0.00 $0.00 0.00%
Other Student Fees/Charges (Individuals) A1335.000 $3,000.00 $3,000.00 $0.00 0.00%
Other Charges - AM Swim A1489.010 $500.00 $0.00 -$500.00 -100.00%
Other Charges - Swim A1489.011 $6,000.00 $6,000.00 $0.00 0.00%
Other Charges - Arts in Education A1489.030 $2,860.00 -$2,860.00 -100.00%
Other Charges - Driving Range A1489.070 $1,500.00 $1,500.00 $0.00 0.00%
Other Charges - Fitness Center A1489.080 $7,000.00 $4,000.00 -$3,000.00 -42.86%
Transportation for BOCES Shuttle A2308.000 $0.00 $75,000.00 $75,000.00 #DIV/0!
Trans - Youth Serv - Oth Gov - Sum Sch A2350.000 $0.00 $80,000.00 $80,000.00 0.00%
Transportation - Other Misc A2350.010 $75,000.00 -$75,000.00 -100.00%
Other Miscellaneous Revenues A2389.000 $80,000.00 -$80,000.00 -100.00%
Interest & Earnings A2401.000 $25,000.00 $40,000.00 $15,000.00 60.00%
Rental Real Property, Oth A2412.000 $4,000.00 $4,000.00 $0.00 0.00%
Sale Scrap & Excess Materials A2650.000 $0.00 $0.00 0.00%
Minor Sales, Other (Specify) A2655.000 $100.00 $100.00 $0.00 0.00%
Sale of Transportation Equipment A2666.000 $0.00 $0.00 0.00%
Insurance Recoveries - Other A2680.000 $0.00 $0.00 0.00%
Self Insurance Recoveries A2683.000 $0.00 $0.00 0.00%
Lost Books A2690.010 $0.00 $0.00 0.00%
BOCES Svs Aprve for Aid A2701.000 $100,000.00 $100,000.00 $0.00 0.00%
Refund PY exp-payables A2701.001 $25,000.00 $25,000.00 $0.00 0.00%
Other Unclassified Rev. A2770.000 $10,000.00 $5,000.00 -$5,000.00 -50.00%
Basic Formula Aid-Gen Aid A3101.000 $15,137,518.00 $15,584,167.00 $446,649.00 2.95%
Basic Formula Aid - Excess A3101.010 $667,338.00 $619,554.00 -$47,784.00 -7.16%
Lottery Aid A3102.000 $0.00 $0.00 $0.00 0.00%
BOCES Aid A3103.000 $1,329,430.00 $1,239,852.00 -$89,578.00 -6.74%
Tuit for Students w/ Disabilit A3104.000 $0.00 $0.00 $0.00 0.00%
Textbook Aid A3260.000 $69,970.00 $69,299.00 -$671.00 -0.96%
Computer Software/Hardware Aid A3262.000 $37,521.00 $37,008.00 -$513.00 -1.37%
Library AV Aid A3263.000 $7,508.00 $7,404.00 -$104.00 -1.39%
Other State Aid A3289.000 $0.00 $0.00 $0.00 0.00%
Medic. Ass't-Sch Age-Sch Y A4601.000 $60,000.00 $60,000.00 $0.00 0.00%
Interfund Transfers A5031.000 $0.00 $0.00 $0.00 0.00%


Appropriated Fund Balance $0.00 $0.00 $0.00 #DIV/0!
Appropriated Reserves $355,000.00 $433,724.00 $78,724.00 22.18%


Total Revenues $27,907,192.00 $28,467,400.00 $560,208.00 2.01%


$5,000 - Unemployment
$5,000 - EBALR
$423,724 - ERS 


4/6/2018
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Budget Presentation Report


North Rose-Wolcott Central School Dist


Fiscal Year: 2019


08:53:29 am


April 06, 2018


Fund:  A GENERAL FUND


Budget Account Description Expenditure Budget Budget Change Change
Actual Adopted Proposed Dollar Percent 


2016-2017 2017-2018 2018-2019   


GENERAL SUPPORT
Board of Education


1010-400-05-1000 Contractual    0.00%-        200        200-
1010-400-05-2000 Misc. Expense  150.00%      3,000      5,000      2,000        298
1010-400-05-4000 Travel/Conference    0.00%-      5,000      5,000      4,300
1010-400-05-8000 Financial Advisor/Consult    0.00%-     10,000     10,000      1,873
1010-450-05-0000 Materials & Supplies    0.00%-      1,000      1,000        546
1010-490-05-0000 BOE, BOCES-Policy Update   66.67%      4,000     10,000      6,000      5,650


1010 Function Subtotal     12,667     24,200     31,200      7,000 28.93%


 


1040 Salaries    0.00%-      4,000      4,000      4,000
1040-200-05-0000 Equipment    0.00%-        500        500-
1040-400-05-1000 Contractual    0.00%-        100        100-
1040-400-05-2000 Misc. Expense    0.00%-         50         50-
1040-450-05-0000 Materials & Supplies  -90.00%       -450         50        500        572


1040 Function Subtotal      4,572      5,150      4,700 -      450 -8.74%


 


1060 Salaries  100.00%        500      1,000        500        728
1060-200-05-0000 Equipment    0.00%-      1,000      1,000-
1060-400-05-1000 Contractual  -50.00%       -500        500      1,000        369
1060-400-05-2000 Misc. Expense    0.00%-        100        100-
1060-400-05-6000 Advertising    0.00%-      1,000      1,000        711
1060-450-05-0000 Materials & Supplies    0.00%-        800        800        212


1060 Function Subtotal      2,020      4,400      4,400 - 0.00%


 


Board of Education Subtotal     19,259     33,750     40,300      6,550 19.41%


 


Central Administration


1240 Salaries    2.96%      8,341    290,372    282,031    254,412
1240-200-05-0000 Equipment    0.00%-      1,000      1,000        211
1240-400-05-1000 Contractual   42.86%      1,500      5,000      3,500      2,275
1240-400-05-2000 Misc. Expense    0.00%-      4,000      4,000      2,007
1240-400-05-4000 Travel/Conference    0.00%-     10,000     10,000      9,454
1240-450-05-0000 Materials & Supplies    0.00%-      1,200      1,200      1,399


1240 Function Subtotal    269,758    301,731    311,572      9,841 3.26%


 


Central Administration Subtotal    269,758    301,731    311,572      9,841 3.26%


 


Finance


1310 Salaries    3.00%      5,131    176,165    171,034    173,985
1310-200-05-0000 Equipment    0.00%-      2,000      2,000     12,038
1310-400-05-1000 Contractual    0.00%-      5,000      5,000      2,964
1310-400-05-2000 Misc. Expense   87.50%        700      1,500        800        530
1310-400-05-4000 Travel/Conference    0.00%-      8,000      8,000      5,719
1310-400-05-6000 Advertising    0.00%-      1,000      1,000        856
1310-400-05-7000 Postage/Meter  -33.33%     -5,000     10,000     15,000      4,642
1310-450-05-0000 Materials & Supplies -100.00%     -1,200-      1,200        840
1310-490-05-0000 BOCES Services  109.34%    151,840    290,710    138,870    136,876


1310 Function Subtotal    338,450    342,904    494,375    151,471 44.17%


 


1320 Salaries    6.03%        172      3,025      2,853      2,148
1320-400-05-1000 Contractual    5.00%      1,000     21,000     20,000     20,306
1320-400-05-2000 Miscellaneous Expense    0.00%-         50         50-
1320-450-05-0000 Materials & Supplies  -50.00%        -50         50        100-


WinCap Ver. 18.04.05.74
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Budget Presentation Report


North Rose-Wolcott Central School Dist


Fiscal Year: 2019


08:53:29 am


April 06, 2018


Fund:  A GENERAL FUND


Budget Account Description Expenditure Budget Budget Change Change
Actual Adopted Proposed Dollar Percent 


2016-2017 2017-2018 2018-2019   


GENERAL SUPPORT
Finance


1320 Function Subtotal     22,454     23,003     24,125      1,122 4.88%


 


1325 Salaries -100.00%    -61,025-     61,025     59,060
1325-400-05-1000 Contractual -100.00%     -1,200-      1,200      1,601
1325-400-05-2000 Misc. Expense -100.00%       -100-        100-
1325-450-05-0000 Materials & Supplies -100.00%       -100-        100        443


1325 Function Subtotal     61,104     62,425 - -    62,425 -100.00%


 


1330-400-05-1000 Contractual   25.00%      2,000     10,000      8,000      9,327
1330-400-05-2000 Misc. Expense    0.00%-        300        300        218
1330-400-05-7000 Cont-Postage/Meter    0.00%-      3,000      3,000      2,700
1330-450-05-0000 Materials & Supplies   66.67%        200        500        300        574


1330 Function Subtotal     12,819     11,600     13,800      2,200 18.97%


 


1345 Salaries    3.00%      1,159     39,784     38,625     37,500
1345-400-05-1000 Contractual    0.00%-      7,000      7,000      5,400
1345-400-05-2000 Misc. Expense    0.00%-        100        100        595
1345-450-05-0000 Materials & Supplies  100.00%        100        200        100         71
1345-490-05-0000 BOCES Services    4.08%        200      5,100      4,900      4,642


1345 Function Subtotal     48,208     50,725     52,184      1,459 2.88%


 


Finance Subtotal    483,035    490,657    584,484     93,827 19.12%


 


Staff


1420-400-05-1000 Contractual  -33.33%    -15,000     30,000     45,000     61,980
1420-490-05-0000 BOCES-Negotiations Svs    8.09%      3,639     48,639     45,000     27,588


1420 Function Subtotal     89,568     90,000     78,639 -    11,361 -12.62%


 


1430-400-05-1000 Contractual  -24.00%     -6,000     19,000     25,000     17,344
1430-400-05-2000 Misc. Expense    0.00%-        500        500        607
1430-400-05-6000 Mailing/Adv.   10.00%      1,000     11,000     10,000     10,872
1430-450-05-0000 Materials & Supplies  100.00%        100        200        100-
1430-490-05-0000 BOCES SERVICES  140.26%     47,968     82,168     34,200     41,575


1430 Function Subtotal     70,398     69,800    112,868     43,068 61.70%


 


1480-400-05-1000 Contractual   25.00%        500      2,500      2,000      5,311
1480-400-05-6000 Mailing/Advertising    0.00%-      2,000      2,000      2,658
1480-400-05-7000 Cont Postage/Meter    0.00%-      3,000      3,000      3,143
1480-450-05-0000 Materials & Supplies    0.00%-        100        100-
1480-490-05-0000 BOCES Services    0.00%-     50,000     50,000      5,565


1480 Function Subtotal     16,677     57,100     57,600       500 0.88%


 


Staff Subtotal    176,643    216,900    249,107     32,207 14.85%


 


Central Services


1620 Salaries   -3.59%    -24,000    645,254    669,254    596,001
1620-200-05-0000 Equipment   -5.36%     -1,230     21,700     22,930     24,812
1620-400-01-1100 Nat. Gas-FHE  400.00%     20,000     25,000      5,000     10,706
1620-400-01-1300 Electricity-FHE   50.00%      3,000      9,000      6,000     11,930
1620-400-01-1400 Water-FHE  216.67%        325        475        150        230
1620-400-02-1100 Nat. Gas-NRE   41.46%     17,000     58,000     41,000     33,274


WinCap Ver. 18.04.05.74
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Budget Presentation Report


North Rose-Wolcott Central School Dist


Fiscal Year: 2019


08:53:29 am


April 06, 2018


Fund:  A GENERAL FUND


Budget Account Description Expenditure Budget Budget Change Change
Actual Adopted Proposed Dollar Percent 


2016-2017 2017-2018 2018-2019   


GENERAL SUPPORT
Central Services


1620-400-02-1300 Electricity-NRE   24.62%     16,000     81,000     65,000     51,174
1620-400-02-1400 Water-NRE   27.50%        825      3,825      3,000      2,752
1620-400-03-1100 Nat. Gas-MS  -44.44%    -20,000     25,000     45,000     31,258
1620-400-03-1300 Electricity-MS  -43.08%    -28,000     37,000     65,000     45,939
1620-400-03-1400 Water-MS  -21.25%       -425      1,575      2,000      1,789
1620-400-04-1100 Nat. Gas-HS  -10.00%     -8,000     72,000     80,000     58,826
1620-400-04-1300 Electricity-HS   32.31%     42,000    172,000    130,000    144,761
1620-400-04-1400 Water-HS   44.38%      1,775      5,775      4,000      3,241
1620-400-05-1100 Nat. Gas-DO ****.**%      8,000      8,000--
1620-400-05-1300 Electricity-DO 3566.67%     10,700     11,000        300        266
1620-400-05-1400 Water-DO ****.**%        525        525--
1620-400-05-1500 Roof Repair    0.00%-     10,000     10,000        258
1620-400-05-1600 Telephone    6.67%        200      3,200      3,000      3,222
1620-400-05-1700 Sewer    6.67%        200      3,200      3,000      2,461
1620-400-05-1800 Trash Removal   10.82%      2,500     25,600     23,100     14,426
1620-400-05-1900 Uniforms   -3.57%       -250      6,750      7,000      2,066
1620-400-05-2000 Misc. Expense   90.00%     36,000     76,000     40,000     65,804
1620-400-05-2100 Buiilding Equip. Repair   15.00%      9,000     69,000     60,000    112,662
1620-400-05-2200 Building Repair    0.00%-     85,000     85,000    139,102
1620-400-07-1100 Nat. Gas-Fac. Building    3.33%        100      3,100      3,000      2,396
1620-400-07-1400 Water-Fac. Building    5.00%         15        315        300        182
1620-450-05-0000 Materials & Supplies   20.00%     16,000     96,000     80,000     91,386
1620-450-05-2300 Pool Materials & Supplies   60.00%      3,000      8,000      5,000      7,009
1620-490-05-0000 BOCES Services   11.11%      5,000     50,000     45,000     50,749


1620 Function Subtotal   1,508,682   1,503,034   1,613,294    110,260 7.34%


 


1621 Salaries    6.36%      4,176     69,886     65,710     62,532
1621-200-05-0000 Equipment   -4.06%     -8,000    189,000    197,000     77,591
1621-400-05-1000 Contractual    0.00%-     12,000     12,000     31,793
1621-400-05-2000 Misc. Expense   25.93%      3,500     17,000     13,500      5,159
1621-400-05-2100 Equipment Repair   20.00%      2,000     12,000     10,000     12,920
1621-450-05-0000 Materials & Supplies  -14.89%     -4,200     24,000     28,200      9,583
1621-450-05-3700 Gasoline    0.00%-      5,000      5,000      2,845
1621-450-05-3800 Diesel   15.38%      2,000     15,000     13,000      5,156


1621 Function Subtotal    207,579    344,410    343,886 -      524 -0.15%


 


1670-490-05-0000 BOCES Services  -33.33%    -25,000     50,000     75,000     27,004
1670 Function Subtotal     27,004     75,000     50,000 -    25,000 -33.33%


 


1680-490-05-0000 BOCES Services    0.00%-    359,000    359,000    400,964
1680 Function Subtotal    400,964    359,000    359,000 - 0.00%


 


Central Services Subtotal   2,144,229   2,281,444   2,366,180     84,736 3.71%


 


Special Items (Contractual Expense)


1910-400-05-0000 Unallocated Insurance    3.33%      4,000    124,000    120,000    113,410
1910 Function Subtotal    113,410    120,000    124,000      4,000 3.33%


 


1920-400-05-0000 School Assoc. Dues    0.00%-     16,000     16,000     14,290
1920 Function Subtotal     14,290     16,000     16,000 - 0.00%


 


1950-400-05-0000 Contractual and Other    0.00%-     12,000     12,000     11,533
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Fiscal Year: 2019
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Fund:  A GENERAL FUND


Budget Account Description Expenditure Budget Budget Change Change
Actual Adopted Proposed Dollar Percent 


2016-2017 2017-2018 2018-2019   


GENERAL SUPPORT
Special Items (Contractual Expense)


1950 Function Subtotal     11,533     12,000     12,000 - 0.00%


 


1964-400-05-0000 Refund Property Taxes  -50.00%     -2,000      2,000      4,000-
1964 Function Subtotal -      4,000      2,000 -     2,000 -50.00%


 


1981-490-05-0000 BOCES Administration   14.72%     27,965    217,965    190,000    232,818
1981 Function Subtotal    232,818    190,000    217,965     27,965 14.72%


 


Special Items (Contractual Expense) Subtotal    372,051    342,000    371,965     29,965 8.76%


 


GENERAL SUPPORT Subtotal   3,464,975   3,666,482   3,923,608    257,126 7.01%


 


INSTRUCTION
Administration and Improvement


2010 Salaries    8.62%     23,234    292,670    269,436    193,566
2010-400-05-2000 Misc. Expense    0.00%-        890        890        712
2010-400-05-4000 Travel/Conference    0.00%-     20,000     20,000     10,913
2010-450-05-0000 Materials & Supplies    0.00%-      1,000      1,000      6,088


2010 Function Subtotal    211,279    291,326    314,560     23,234 7.98%


 


2020 Salaries   -0.31%     -2,361    748,076    750,437    662,407
2020-200-02-0000 Equipment-NRE    0.00%---        869
2020-200-04-0000 Equipment-HS -100.00%       -100-        100-
2020-400-02-2000 Miscellaneous Expense-NRE    0.00%-        200        200-
2020-400-03-1000 Contractual-MS    0.00%-        100        100-
2020-400-03-4000 Travel/Conference-MS  100.00%        150        300        150        170
2020-400-04-1000 Contractual-HS -100.00%       -200-        200        168
2020-400-04-2000 Misc. Expense-HS    0.00%---         48
2020-400-04-4000 Travel/Conf.-HS -100.00%       -250-        250-
2020-450-02-0000 Materials & Supplies-NRE  -21.20%        -74        275        349        799
2020-450-03-0000 Materials & Supplies-MS    0.00%-      2,000      2,000      1,110
2020-450-04-0000 Materials & Supplies-HS  -16.67%       -500      2,500      3,000      3,655
2020-490-05-0000 BOCES - Sub-Calling Svs.    4.00%        240      6,240      6,000      6,012


2020 Function Subtotal    675,238    762,786    759,691 -     3,095 -0.41%


 


2070 Salaries   20.00%      1,500      9,000      7,500        188
2070-400-05-2000 Misc. Expense    0.00%-     25,900     25,900     18,039
2070-490-05-0000 BOCES - Inservice Trainin  -66.58%   -199,123     99,952    299,075    424,629


2070 Function Subtotal    442,856    332,475    134,852 -   197,623 -59.44%


 


Administration and Improvement Subtotal   1,329,373   1,386,587   1,209,103 -   177,484 -12.80%


 


Teaching


2110 Salaries    8.29%    467,670  6,108,926  5,641,256  5,543,298
2110-200-02-0000 Equipment-NRE    0.00%---      5,550
2110-200-02-0001 Equipment-NRE-First Grade -100.00%       -279-        279-
2110-200-02-0004 Equipment-NRE-4th grade    0.00%---      1,340
2110-200-02-0006 Equipment-NRE-Reading ****.**%        985        985--
2110-200-02-000K Equipment-NRE/Kindergarte  -48.59%       -189        200        389-
2110-200-02-0012 Equipment-NRE-Phys. Ed ****.**%      1,679      1,679--
2110-200-02-0014 Equip.-NRE/Music -100.00%     -1,080-      1,080-
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Fund:  A GENERAL FUND


Budget Account Description Expenditure Budget Budget Change Change
Actual Adopted Proposed Dollar Percent 


2016-2017 2017-2018 2018-2019   


INSTRUCTION
Teaching


2110-200-03-0000 Equipment-MS  -63.23%     -1,737      1,010      2,747      1,099
2110-200-03-0006 Equipment-MS/Reading 7/8    0.00%---        548
2110-200-03-0010 Equipment-MS/Science 7/8 -100.00%     -2,234-      2,234      1,860
2110-200-03-0012 Equipment-MS/Phys. Ed   11.36%         51        500        449        600
2110-200-03-0015 Equipment-MS/Art ****.**%        500        500--
2110-200-03-0016 Equipment-MS/Technology  -34.25%       -521      1,000      1,521-
2110-200-03-0019 Equipment-MS/Home & Caree ****.**%        400        400-        543
2110-200-04-0000 Equipment-HS ****.**%      4,900      4,900--
2110-200-04-0009 Equipment-HS/Math    0.00%---      3,932
2110-200-04-0010 Equip.-HS/Science -100.00%     -1,000-      1,000      7,801
2110-200-04-0013 Equipment-HS-Inst. Music -100.00%       -550-        550      5,990
2110-200-04-0015 Equipment-HS/Art -100.00%       -750-        750      8,819
2110-200-04-0016 Equip.-HS/Technology -100.00%     -2,300-      2,300        979
2110-200-05-0000 Equipment-District ****.**%     10,000     10,000--
2110-400-02-1000 Contractual-NRE  -19.26%       -167        700        867-
2110-400-02-2000 Misc. Expense-NRE   -7.35%       -341      4,300      4,641        119
2110-400-02-3000 Assemblies-NRE   13.15%        367      3,157      2,790        695
2110-400-02-7000 Postage/Meter NRE    0.00%-      2,000      2,000        500
2110-400-03-1000 Contractual-MS  -26.83%     -1,100      3,000      4,100      2,921
2110-400-03-2000 Misc. Expense-MS    0.00%-        100        100          1
2110-400-03-3000 Assemblies/MS ****.**%        500        500--
2110-400-03-4000 Travel/Conference/MS   80.23%        345        775        430        420
2110-400-03-5000 Field Trips/MS ****.**%        500        500--
2110-400-03-7000 Postage/Meter/MS   50.00%      1,000      3,000      2,000      1,491
2110-400-04-1000 Contractual-HS  -21.89%       -810      2,890      3,700      3,782
2110-400-04-2000 Misc. Expense-HS -100.00%       -900-        900      2,115
2110-400-04-3000 Assemblies - HS -100.00%       -850-        850-
2110-400-04-4000 Travel/Conf.-HS   11.38%         95        930        835-
2110-400-04-5000 Field Trips-HS -100.00%       -250-        250        114
2110-400-04-7000 Postage/Meter-HS   33.33%      1,000      4,000      3,000        249
2110-400-05-1000 District Contractual   53.62%     36,998    105,998     69,000     48,096
2110-400-05-4000 Travel/Conf.-District  -50.00%     -1,000      1,000      2,000        801
2110-400-05-4200 Tuition Reimbursement    0.00%-     15,000     15,000      2,039
2110-400-05-6200 Shipping    0.00%-      3,500      3,500      2,517
2110-400-05-9000 Xerox Contract-District    0.00%-        500        500-
2110-450-02-0000 Mat. & Supp.-NRE    9.55%        792      9,083      8,291      4,818
2110-450-02-0001 Mat. & Supp.-NRE/First Gr   24.68%        578      2,920      2,342      3,861
2110-450-02-0002 Mat. & Supp.-NRE/Second G   93.02%      1,465      3,040      1,575      2,837
2110-450-02-0003 Mat. & Supp.-NRE/Third Gr    6.33%        179      3,005      2,826      2,339
2110-450-02-0004 Mat. & Supp.-NRE/Fourth G  -17.22%       -626      3,009      3,635      7,587
2110-450-02-0006 Mat. & Supp.-NRE/Reading  -28.37%       -810      2,045      2,855      2,397
2110-450-02-000K Mat. & Supp.-NRE/Kinderga   52.05%      1,626      4,750      3,124      1,122
2110-450-02-0012 Mat. & Supp.-NRE/Phys. Ed   -1.73%         -6        340        346        383
2110-450-02-0014 Mat & Sup-NRE/Music  -33.04%       -380        770      1,150        352
2110-450-02-0015 Mat. & Supp.-NRE/Art    0.13%          1        800        799      1,074
2110-450-02-STEM Materials & Supp. - STEAM   -8.68%        -95      1,000      1,095        283
2110-450-03-0000 Mat. & Supp.-MS    5.86%        978     17,672     16,694     13,448
2110-450-03-0005 Mat. & Supp.-MS/Fifth Gr    0.00%-      1,000      1,000      1,241
2110-450-03-0006 Mat & Sup-MS/Reading 7/8   50.00%        200        600        400        204
2110-450-03-0007 Mat. & Supp.-MS/Eng. 7/8    0.00%-        500        500        681
2110-450-03-0008 Mat. & Supp.-MS/Health   14.00%         35        285        250        572
2110-450-03-0009 Mat. & Supp.-MS/Math 7/8   50.00%        250        750        500        836
2110-450-03-0010 Mat. & Supp.-MS/Sci. 7/8   16.33%        196      1,396      1,200      2,573
2110-450-03-0011 Mat. & Supp.-MS/SS 7/8    0.00%-        500        500        606
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INSTRUCTION
Teaching


2110-450-03-0012 Mat. & Supp.-MS/Phys. Ed.    0.00%-      1,200      1,200      2,213
2110-450-03-0013 Mat. & Supp.-MS/Inst. Mus  125.00%        125        225        100         84
2110-450-03-0014 Mat. & Supp.-MS/Music   12.93%         97        847        750        500
2110-450-03-0015 Mat. & Supp.-MS/Art    0.00%-      4,800      4,800     10,517
2110-450-03-0016 Mat. & Supp.-MS/Technol    0.00%-      6,000      6,000     10,306
2110-450-03-0017 Mat. & Supp.-MS/For. Lan.  -41.18%       -350        500        850      1,380
2110-450-03-0019 Mat. & Supp.-MS/Home & Ca    0.00%-      2,550      2,550      2,490
2110-450-03-0060 Mat & Sup-MS/Science 6 -100.00%       -250-        250        415
2110-450-03-0061 Mat. & Supp.-MS/SS 6 -100.00%       -250-        250        215
2110-450-03-0066 Mat & Sup-MS/Reading 6 -100.00%       -700-        700        769
2110-450-03-0069 Mat. & Supp.-MS/Math 6 -100.00%       -250-        250        244
2110-450-03-6666 Mat./Sup. - 6th Grade ****.**%      1,750      1,750--
2110-450-04-0000 Mat. & Supp.-HS   79.51%      3,260      7,360      4,100      3,781
2110-450-04-0007 Mat. & Supp.-HS/English    0.00%-      2,000      2,000      2,654
2110-450-04-0008 Mat. & Supp.-HS/Health   50.00%        100        300        200        105
2110-450-04-0009 Mat. & Supp.-HS/Math   -9.09%       -200      2,000      2,200      2,355
2110-450-04-0010 Mat. & Supp.-HS/Science   -9.73%       -625      5,800      6,425      8,264
2110-450-04-0011 Mat. & Supp.-HS/SS    0.00%-      1,500      1,500      1,161
2110-450-04-0012 Mat. & Supp.-HS/Phys. Ed.    0.00%-      1,290      1,290      1,601
2110-450-04-0013 Mat. & Supp.-HS/Inst. Mus   11.11%        150      1,500      1,350      1,497
2110-450-04-0014 Mat. & Supp.-HS/Music -100.00%     -1,600-      1,600      1,471
2110-450-04-0015 Mat. & Supp.HS/Art   17.71%        929      6,176      5,247      9,725
2110-450-04-0016 Mat. & Supp.-HS/Technolog   -1.21%        -70      5,730      5,800      6,931
2110-450-04-0017 Mat. & Supp.-HS/For. Lang   55.56%        250        700        450        677
2110-450-04-0018 Mat. & Supp.-HS/Business   40.00%        100        350        250        103
2110-450-05-0000 Mat. & Supp.-District -100.00%     -2,000-      2,000      4,054
2110-450-05-4700 Mat. & Supp.-Dist./Susp. -100.00%       -300-        300-
2110-450-05-9000 Xerox Supplies/District    0.00%-     25,000     25,000     38,590
2110-470-05-0000 Tuition Charges -100.00%    -10,000-     10,000       -100
2110-480-02-0000 Textbooks-NRE ****.**%      8,179      8,179-      3,895
2110-480-02-0001 Text-NRE/First Grade  -84.39%     -5,693      1,053      6,746      2,042
2110-480-02-0002 Text-NRE/Second Grade  -50.82%     -1,790      1,732      3,522      2,322
2110-480-02-0003 Text-NRE/Third Grade  -50.67%     -2,852      2,777      5,629      7,586
2110-480-02-0004 Text-NRE/Fourth Grade  -46.51%     -3,309      3,805      7,114      1,471
2110-480-02-0006 Text-NRE/Reading  -25.44%       -904      2,650      3,554      1,362
2110-480-02-000K Text-NRE/Kindergarten  -11.43%       -755      5,848      6,603      2,837
2110-480-02-0014 Textbooks-NRE/ Music    6.06%          8        140        132-
2110-480-03-0000 Textbooks-MS  114.31%      1,542      2,891      1,349      1,907
2110-480-03-0005 Text-MS/Fifth Grade  -16.67%     -1,000      5,000      6,000     10,020
2110-480-03-0006 Text-MS/Reading 7/8 -100.00%     -4,000-      4,000      2,443
2110-480-03-0007 Textbooks-MS/English 7/8   13.33%        200      1,700      1,500-
2110-480-03-0008 Text-MS/Health  809.76%      2,405      2,702        297        229
2110-480-03-0009 Text-MS/Math 7/8 ****.**%      4,000      4,000--
2110-480-03-0010 Text-MS/Sci. 7/8 -100.00%       -237-        237-
2110-480-03-0013 Textbooks-MS/Inst. Music    0.00%-        900        900         50
2110-480-03-0014 Textbooks-MS/Music    0.00%-      1,000      1,000        613
2110-480-03-0017 Textbooks-MS/Foreign Lang -100.00%     -3,000-      3,000-
2110-480-03-0060 Textbooks-MS/Science 6    0.00%---        769
2110-480-03-0061 Text-MS/SS 6 -100.00%       -715-        715      1,710
2110-480-03-0066 Text-MS/Reading 6 -100.00%     -2,788-      2,788-
2110-480-03-0067 Text-MS/ELA 6    0.00%---      1,659
2110-480-03-6666 Textbooks- 6th Grade ****.**%      4,000      4,000--
2110-480-04-0000 Textbooks-HS  -10.26%     -2,212     19,341     21,553     17,352
2110-480-04-0007 Text-HS/English    0.00%---        635
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INSTRUCTION
Teaching


2110-480-04-0014 Text-HS/Music ****.**%        960        960-        266
2110-480-04-0016 Text-HS/Technology ****.**%         87         87--
2110-480-04-0018 Text-HS/Business    0.00%---      3,590
2110-480-05-0000 Textbooks-District  -60.00%     -3,000      2,000      5,000      1,232
2110-480-05-4300 Textbooks-Private Schools    0.00%-        250        250        184
2110-490-05-0000 BOCES Services    4.91%     11,294    241,294    230,000    181,840


2110 Function Subtotal   6,053,449   6,219,401   6,725,302    505,901 8.13%


 


2250 Salaries   10.05%    171,883  1,882,337  1,710,454  1,773,422
2250-200-03-0000 Equipment-MS ****.**%      1,000      1,000--
2250-200-05-0000 Equipment-District    0.00%-      5,000      5,000      1,055
2250-400-05-1000 Contractual-District   14.29%      5,000     40,000     35,000     66,624
2250-400-05-2000 Misc. Exp.-District    0.00%-      2,000      2,000        984
2250-400-05-4000 Travel/Conf.-District  140.00%      3,500      6,000      2,500      2,583
2250-400-05-4800 Contractual -TESOL  166.67%     10,000     16,000      6,000      5,298
2250-400-05-7000 Contractual -Postage    0.00%-      3,000      3,000        448
2250-450-02-0000 Mat. & Supp.-NRE    9.68%        158      1,790      1,632      2,400
2250-450-03-0000 Mat. & Supp.-MS  -10.71%       -150      1,250      1,400      1,616
2250-450-04-0000 Mat. & Supp.-HS    0.00%-      1,200      1,200      1,434
2250-450-05-0000 Mat. & Supp.-District    0.00%-      6,000      6,000      2,463
2250-450-05-4800 Materials & Suppl.-TESOL  -60.00%       -900        600      1,500      1,502
2250-470-05-0000 Tuition Charges   65.78%     72,354    182,354    110,000    100,782
2250-490-05-0000 BOCES SERVICES    5.70%    113,268  2,101,153  1,987,885  1,694,491


2250 Function Subtotal   3,655,102   3,873,571   4,249,684    376,113 9.71%


 


2280-490-05-0000 BOCES Occupational Ed.    5.43%     24,004    465,972    441,968    512,592
2280 Function Subtotal    512,592    441,968    465,972     24,004 5.43%


 


2330 Salaries   -0.77%       -360     46,160     46,520     23,774
2330-400-05-1000 Contractual    0.00%-        100        100-
2330-450-05-0000 Materials & Supplies    0.00%-        100        100-
2330-490-05-0000 BOCES SERVICES  -35.00%    -70,000    130,000    200,000    150,167


2330 Function Subtotal    173,941    246,720    176,360 -    70,360 -28.52%


 


Teaching Subtotal  10,395,084  10,781,660  11,617,318    835,658 7.75%


 


Instructional Media


2610 Salaries  -16.87%    -31,849    156,919    188,768    150,702
2610-200-02-0000 Equipment-NRE -100.00%       -578-        578-
2610-400-02-4000 Travel/Conference-NRE -100.00%       -475-        475-
2610-400-03-1000 Contractual-MS ****.**%      2,230      2,230--
2610-450-02-0000 Mat. & Supp.-NRE  147.52%        894      1,500        606        108
2610-450-03-0000 Mat. & Supp.-MS  -87.50%     -1,750        250      2,000        636
2610-450-04-0000 Mat. & Supp.-HS  -50.00%     -1,000      1,000      2,000      2,413
2610-460-02-0000 Sch. Library AV Loan Prog  -18.69%       -645      2,806      3,451      3,091
2610-460-03-0000 Sch. Library AV Loan Prog   -0.79%        -19      2,381      2,400      2,776
2610-460-04-0000 Sch. Library AV Loan Prog   -5.40%       -125      2,188      2,313      2,293
2610-490-05-0000 BOCES SERVICES    2.33%      1,000     44,000     43,000     41,029


2610 Function Subtotal    203,048    245,591    213,274 -    32,317 -13.16%


 


2630 Salaries   -8.93%    -11,728    119,597    131,325     23,659
2630-220-05-0000 Hardware    0.00%-     25,000     25,000     37,498
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2016-2017 2017-2018 2018-2019   


INSTRUCTION
Instructional Media


2630-400-05-0000 Contractual   50.00%      5,000     15,000     10,000     21,165
2630-450-05-0000 Materials & Supplies   66.67%     10,000     25,000     15,000     22,340
2630-460-05-0000 Software    0.00%-     20,000     20,000     14,133
2630-490-05-0000 BOCES SERVICES    3.30%     32,720  1,025,000    992,280  1,045,668


2630 Function Subtotal   1,164,463   1,193,605   1,229,597     35,992 3.02%


 


Instructional Media Subtotal   1,367,511   1,439,196   1,442,871      3,675 0.26%


 


Pupil Services


2810 Salaries    3.87%     13,234    355,630    342,396    319,586
2810-200-04-0000 Equipment-HS -100.00%       -200-        200-
2810-450-02-0000 Mat. & Supp.-NRE   -3.85%         -2         50         52         98
2810-450-03-0000 Mat. & Supp.-MS    5.33%         40        790        750        665
2810-450-04-0000 Mat. & Supp.-HS   -5.71%       -200      3,300      3,500      2,559
2810-490-05-0000 BOCES Services    0.00%---        519


2810 Function Subtotal    323,427    346,898    359,770     12,872 3.71%


 


2815 Salaries   12.58%     13,436    120,230    106,794    110,392
2815-200-04-0000 Equipment-HS -100.00%       -300-        300-
2815-400-02-1000 Contractual-NRE  -42.62%        -78        105        183        105
2815-400-03-1000 Contractual-MS    0.00%---        100
2815-400-03-4000 Travel/Conference-MS ****.**%        150        150--
2815-400-04-1000 Contractual HS -100.00%       -425-        425-
2815-400-04-4000 Travel/Conference-HS    0.00%-        100        100-
2815-400-05-1000 Contractual-District    0.88%         22      2,522      2,500      2,868
2815-400-05-5200 Physical Exams   71.43%      2,500      6,000      3,500      2,013
2815-450-02-0000 Mat. & Supp.-NRE  -14.92%       -263      1,500      1,763      1,664
2815-450-03-0000 Mat. & Supp.-MS  -50.00%       -350        350        700        462
2815-450-04-0000 Mat. & Supp.-HS   -5.88%        -25        400        425        695


2815 Function Subtotal    118,299    116,690    131,357     14,667 12.57%


 


2820 Salaries    8.71%     14,760    184,148    169,388    156,684
2820-450-05-0000 Mat & Supp-District  106.67%        800      1,550        750         38


2820 Function Subtotal    156,722    170,138    185,698     15,560 9.15%


 


2825 Salaries   12.18%      6,185     56,977     50,792     52,570
2825 Function Subtotal     52,570     50,792     56,977      6,185 12.18%


 


2850 Salaries    2.27%      2,000     90,000     88,000     69,149
2850-400-04-1000 Contractual-HS    0.00%---      6,338
2850-400-04-2000 Misc. Exp.-HS    0.00%---        150
2850-450-04-0000 Mat. & Supp.-HS  -37.50%       -300        500        800        333


2850 Function Subtotal     75,970     88,800     90,500      1,700 1.91%


 


2855 Salaries    7.42%     18,922    273,873    254,951    236,456
2855-200-04-0000 Equipment-HS   69.40%      4,199     10,249      6,050     11,545
2855-400-03-5800 Officials/MS   35.33%      1,409      5,397      3,988      2,306
2855-400-04-1000 Contractual-HS   23.26%      4,613     24,448     19,835     11,968
2855-400-04-5800 Officials/HS    4.75%      1,638     36,135     34,497     27,077
2855-450-04-0000 Mat. & Sup.-HS    9.12%      2,010     24,040     22,030     17,426


2855 Function Subtotal    306,778    341,351    374,142     32,791 9.61%


WinCap Ver. 18.04.05.74
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Budget Presentation Report


North Rose-Wolcott Central School Dist


Fiscal Year: 2019


08:53:29 am


April 06, 2018


Fund:  A GENERAL FUND


Budget Account Description Expenditure Budget Budget Change Change
Actual Adopted Proposed Dollar Percent 


2016-2017 2017-2018 2018-2019   


INSTRUCTION
Pupil Services
 


Pupil Services Subtotal   1,033,766   1,114,669   1,198,444     83,775 7.52%


 


INSTRUCTION Subtotal  14,125,734  14,722,112  15,467,736    745,624 5.06%


 


PUPIL TRANSPORTATION
Pupil Transportation


5510 Salaries    0.32%      2,298    730,958    728,660    688,076
5510-200-06-0000 Equipment  266.67%     24,000     33,000      9,000      2,000
5510-400-06-1000 Contractual  129.41%     22,000     39,000     17,000     16,464
5510-400-06-1900 Uniforms    0.00%-      3,500      3,500      3,080
5510-400-06-2000 Miscellaneous Expense    0.00%-      1,000      1,000      2,111
5510-400-06-2800 Repairs/Towing    0.00%-      1,500      1,500      9,813
5510-400-06-2900 Bus Insurance    0.00%-     60,000     60,000     52,469
5510-400-06-3200 Physicals    0.00%-      2,500      2,500      2,120
5510-400-06-3300 Training/CDL    0.00%-      1,500      1,500        627
5510-400-06-3400 Toll Charges    0.00%-        700        700        650
5510-450-06-0000 Mat. & Supp.-Office    0.00%-      1,500      1,500      2,633
5510-450-06-2000 Misc. Exp./Small Tools    0.00%-        800        800        619
5510-450-06-3600 Auto Accessory Parts  -10.00%     -2,000     18,000     20,000     15,165
5510-450-06-3700 Gasoline-Bus    0.00%-     25,000     25,000     21,537
5510-450-06-3800 Diesel Fuel-Bus    0.00%-    250,000    250,000    114,956
5510-450-06-3900 Oil & Lubricants-Bus    0.00%-      2,000      2,000      1,854
5510-450-06-4100 Tires-Bus    0.00%-      8,000      8,000      7,449
5510-490-06-0000 BOCES Services   -1.92%     -1,372     70,155     71,527     69,228


5510 Function Subtotal   1,010,851   1,204,187   1,249,113     44,926 3.73%


 


5530-200-06-0000 Equipment    0.00%-      1,000      1,000      3,525
5530-400-06-1000 Contractual    0.00%-      2,500      2,500      1,143
5530-400-06-1100 Natural Gas    0.00%-      5,000      5,000      3,243
5530-400-06-1300 Electricity    0.00%-      3,000      3,000      1,745
5530-400-06-1400 Water    0.00%-        200        200        134
5530-400-06-2000 Miscellaneous Expense    0.00%-      1,000      1,000        607
5530-400-06-2900 Insurance on Bus Garage    0.00%-      1,200      1,200        528


5530 Function Subtotal     10,925     13,900     13,900 - 0.00%


 


5581-490-06-0000 BOCES Services  -40.00%     -2,000      3,000      5,000      5,951
5581 Function Subtotal      5,951      5,000      3,000 -     2,000 -40.00%


 


Pupil Transportation Subtotal   1,027,727   1,223,087   1,266,013     42,926 3.51%


 


PUPIL TRANSPORTATION Subtotal   1,027,727   1,223,087   1,266,013     42,926 3.51%


 


COMMUNITY SERVICES
Community Services


7310-400-05-1000 Contractual and Other   58.21%     38,998    105,998     67,000     48,034
7310 Function Subtotal     48,034     67,000    105,998     38,998 58.21%


 


Community Services Subtotal     48,034     67,000    105,998     38,998 58.21%


 


WinCap Ver. 18.04.05.74
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Budget Presentation Report


North Rose-Wolcott Central School Dist


Fiscal Year: 2019


08:53:29 am


April 06, 2018


Fund:  A GENERAL FUND


Budget Account Description Expenditure Budget Budget Change Change
Actual Adopted Proposed Dollar Percent 


2016-2017 2017-2018 2018-2019   


COMMUNITY SERVICES
Other Community Services


8060 Salaries    2.19%        605     28,195     27,590     27,647
8060-200-05-0000 Equipment  655.36%     22,905     26,400      3,495        200
8060-400-05-0000 Contractual    3.29%        250      7,850      7,600        839
8060-400-05-5400 Contractual-Golf Range    0.00%-        945        945        920
8060-450-05-5400 Mat. & Supp.-Golf Range   21.57%        507      2,858      2,351        401
8060-450-05-5900 Mat & Sup-Fitness Ctr   28.57%        200        900        700        579


8060 Function Subtotal     30,586     42,681     67,148     24,467 57.33%


 


Other Community Services Subtotal     30,586     42,681     67,148     24,467 57.33%


 


COMMUNITY SERVICES Subtotal     78,620    109,681    173,146     63,465 57.86%


 


UNDISTRIBUTED
Employee Benefits


9010-800-05-0000 NYS Retirement   -3.59%    -15,735    422,379    438,114    320,396
9010 Function Subtotal    320,396    438,114    422,379 -    15,735 -3.59%


 


9020-800-05-0000 Teacher Retirement   -6.16%    -68,290  1,040,827  1,109,117  1,010,267
9020 Function Subtotal   1,010,267   1,109,117   1,040,827 -    68,290 -6.16%


 


9030-800-05-0000 Social Security   -4.24%    -42,139    951,253    993,392    813,226
9030 Function Subtotal    813,226    993,392    951,253 -    42,139 -4.24%


 


9040-800-05-0000 Worker's Compensation  -19.87%    -44,972    181,348    226,320    199,710
9040 Function Subtotal    199,710    226,320    181,348 -    44,972 -19.87%


 


9045-800-05-0000 Life Insurance   12.50%      1,200     10,800      9,600      1,937
9045 Function Subtotal      1,937      9,600     10,800      1,200 12.50%


 


9050-800-05-0000 Unemployment Insurance  -75.00%    -15,000      5,000     20,000     18,385
9050 Function Subtotal     18,385     20,000      5,000 -    15,000 -75.00%


 


9060-800-05-0000 Hosp/Medical Insurance   -5.47%   -202,439  3,498,975  3,701,414  3,305,833
9060 Function Subtotal   3,305,833   3,701,414   3,498,975 -   202,439 -5.47%


 


9089-800-05-0000 Employee Benefits COMP AB    0.00%-      5,000      5,000     12,531
9089-800-05-4400 403(b)  -90.91%    -20,000      2,000     22,000-
9089-800-05-4500 Benefits Pool   -7.82%     -3,300     38,900     42,200     44,437
9089-800-05-4600 HRA 105  -70.00%   -140,000     60,000    200,000    139,057


9089 Function Subtotal    196,025    269,200    105,900 -   163,300 -60.66%


 


Employee Benefits Subtotal   5,865,779   6,767,157   6,216,482 -   550,675 -8.14%


 


Debt Service


9711-600-05-0000 Serial Bonds - Cap. Proj.    2.94%     30,000  1,050,000  1,020,000    995,000
9711-700-05-0000 Interest  -13.82%    -30,700    191,400    222,100    249,325


9711 Function Subtotal   1,244,325   1,242,100   1,241,400 -      700 -0.06%


 


Debt Service Subtotal   1,244,325   1,242,100   1,241,400 -      700 -0.06%
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Budget Presentation Report


North Rose-Wolcott Central School Dist


Fiscal Year: 2019


08:53:29 am


April 06, 2018


Fund:  A GENERAL FUND


Budget Account Description Expenditure Budget Budget Change Change
Actual Adopted Proposed Dollar Percent 


2016-2017 2017-2018 2018-2019   


UNDISTRIBUTED
 


Interfund Transfers


9901-930-05-0000 Txf-School Food Srv Fund   14.73%      2,442     19,015     16,573     18,181
9901-950-05-0000 Transfer to Special Aid F    0.00%-     60,000     60,000     52,478


9901 Function Subtotal     70,659     76,573     79,015      2,442 3.19%


 


9950-900-00-0000 Transfer to Capital Funds    0.00%---  9,500,000
9950-900-07-0000 Transfer to Capital Funds    0.00%-    100,000    100,000  1,262,441


9950 Function Subtotal  10,762,441    100,000    100,000 - 0.00%


 


Interfund Transfers Subtotal  10,833,100    176,573    179,015      2,442 1.38%


 


UNDISTRIBUTED Subtotal  17,943,204   8,185,830   7,636,897 -   548,933 -6.71%


 


Total GENERAL FUND  36,640,260  27,907,192  28,467,400    560,208 2.01%


Selection Criteria


Criteria Name: Last Run
Fund:  A 


Suppress Budget Accounts with Zero Amounts
Report Title: Budget Presentation Report


Collapse Salaries
Column 1 Value:  Prior Year Expenditure        


Column 2 Value:  Current Year Initial          
Column 3 Value:  Proposed Amount               


Column 4 Value:  Dollar                        
Column 5 Value:  Percent                       
Column 6 Value:  None                          
Column 7 Value:  None                          
Column 8 Value:  None                          
Column 9 Value:  None                          
Column 10 Value:  None                          
Column 11 Value:  None                          
Column 12 Value:  None                          
Column 13 Value:  None                          
From Column Value:  Current Year Initial


To Column Value:  Proposed Amount
Sort by:  Fund/State Labels/Function


Subtotal Breaks: Function
Printed by Robert Magin


WinCap Ver. 18.04.05.74





		2018-2019 Estimated Revenues - Final 4.10.18

		2018-2019 Proposed Expenditures - Final 4.10.18






Report to the Board of Education 


April 2018 


Brian Read, High School Principal 


 


Strategic Action Plan Goal School Improvement Plan Action Step Progress 


1: By June 2017, all students 


taking a state assessment will be 


proficient (3 or 4, 65 or higher). 


[Goal to continue in 2017-18 


school year] 


Deploy interventions based on entry and exit 


data triggers, gather and report data on the 


effectiveness of the intervention, and assist in 


the development of action plans to refine the 


intervention appropriately (MTSS Tier 2). 


Our Why Try counseling group facilitators recently attended a training that 


allowed them to collaborate with regional providers on effective strategies 


for implementing the Why Try counseling intervention.  Additionally, we 


continue to regularly run behavior reports and provide interventions for 


students who meet our set data threshold (average of at least 1 


disciplinary referral per week over a 5-week period). 


Provide information to community members 


on the resources available in our district. 


Prior to the district concert at 6 pm on March 28, representatives from the 


LIFT program offered a LIFT Showcase that provided information on the 


learning opportunities that are offered through not only the LIFT program 


but also through various clubs and courses. 


The April newsletter is now online. 


Engage in data analysis to identify learning 


targets for professional learning. 


The teacher members of our School Leadership Team along with Melanie 


Stevenson and I recently spent an afternoon visiting classrooms to gather 


some trend data on our personalized learning initiative.  This was a 


worthwhile follow-up to our professional development day (1/2 day) on 


March 16 which also focused on personalized learning.  After the visits, we 


debriefed our findings in order to further direct our PL implementation 


effort.  We discussed the type of strategy progressions we would like to 


see; for example, rather than allowing students to choose their partners 


for work groups, we encourage teachers to use formative assessment data 


to make purposeful decisions regarding groups.  At our faculty meeting on 


April 11, teachers will work in departmental groups to identify next steps 


for their personalized learning implementation.  As has been the case in 


previous months, Leverage Leadership conversations and lesson plan 


feedback have been and will be focused on personalized learning. 



https://www.smore.com/s4nch





2: By June 2017, each student 


who has achieved mastery will 


maintain mastery, and the 


percentage of new students 


achieving mastery will increase. 


[Goal to continue in 2017-18 


school year] 


Implement action plans that result from SBIP 


for interim assessments, with particular 


attention paid to strategies for moving 


students from proficiency to mastery (MTSS 


Tier 1). 


The third round of interim assessments (30-week assessments) will be 


administered April 9-13.  At the faculty meeting on April 11, teachers will 


be meeting in departments to discuss the standards that will be prioritized 


on their interim assessments, the standards that they anticipate students 


will struggle with, and how they will utilize personalized learning 


instructional strategies to respond to the assessment data (example: Over 


the course of 2 lessons, I will group students based on similar learning 


needs as evidenced by the assessment data to provide for targeted re-


teaching.  OR, during periods of independent practice, I will individually 


conference with students to review their individual LinkIt results sheets 


and set goals for the fourth quarter.) 


Create and promote an advanced course guide 


for students to utilize to determine which 


courses they should take based on their future 


stories. 


At the faculty meeting on April 11, teachers will work in departmental 


groups to identify which of their courses align to various future story 


pathways (ex: trade school, 2-year college, 4-year college, etc.).  We will 


use these lists to create a graphic that students will be able to use to 


connect course offerings at NRWHS to future educational opportunities 


and careers. 


Analyze school-wide data, develop resulting 


action plans, offer incentive programs, and 


celebrate successes (MTSS Tier 1). 


Our MTSS coaches recently held another round of grade level data 


assemblies.  These are quarterly assemblies in which students review their 


class data (attendance, behavior, and coursework) and set goals for future 


performance.  Click here to view part of the data slideshow that the 


students saw.  Additionally, our Cougar Pride Team continues to identify 


students who have not received positive postcards, write postcards for 


those students, and organize our Student of the Month recognition. 


Incentivize the College and Career Ready 


designation. 


Students who meet the College and Career Ready designation (at least an 


80 on a mathematics Regents exam and at least a 75 on the English 


Regents Exam) will be eligible to attend a trip to SeaBreeze on June 18 at 


no cost.  This past month, we also secured gift certificates that will be 


available to students who meet this designation. 



https://docs.google.com/presentation/d/e/2PACX-1vQBCKKLIz8JoZQL2F9FQ1AZ9t3SVHz-qVG81TPcIc8z9_Kq9_QbzmkYmBU_7PoA1nDLOaBbPianyMWD/pub?start=true&loop=true&delayms=5000





4: Starting in the 2018-19 school 


year, we will increase all 


students’ participation in STEAM 


courses by 10% each year. [Goal 


to continue in 2017-18 school 


year] 


Develop lists of developmentally appropriate 


STEAM academic vocabulary words that will be 


integrated into STEAM courses. 


At the last meeting of the STEAM Task Force, group members worked on 


these tasks.  As these tasks lend themselves to work within departments, 


the group divided into departmental groups.  Example: The Technology 


Department discussed how portfolios and projects would work best as 


year-end performance tasks, and they began discussing what that would 


look like in various courses. 


Create performance tasks to assess for year-


end proficiency in STEAM courses. 


 


Other notes: 


 


 This year’s Dollars for Scholars Phone-A-Thon took place on March 20 and 21 and was a great success.  Approximately 10 seniors 


participated each day, and the local volunteer group is on track to award more money this year than ever before.  We are extremely 


grateful to this dedicated group of volunteers for having such a positive impact on our students. 


 


 On March 19, approximately 30 students attended the National College Fair in Rochester.  We are proud of these students for working 


toward their future stories! 


 


 On March 21, 19 NRW students from grades 9-12 went to the Wayne-Finger Lakes BOCES Conference Center in Newark to participate in the 


Wayne County Youth Leadership Forum. Throughout the day, the students worked with teenagers from a variety of other schools in the 


county on the topic of trust.  Our students were able to come up with many different ideas on how to build trust at home and in school, and 


they plan to present their findings to the rest of the NRW High School student body in the near future. 


 


 Teachers will soon have access to the IXL online instructional tool.  This resource will allow teachers to assign students individualized 


problem sets.  The program provides teachers with assessment data on each individual student, so teachers will be able to target instruction 


appropriately.  We shared information about IXL at our March 16 professional development day, and we are excited about its potential for 


contributing positively to our personalized learning initiative. 


 



https://northrose-wolcott.dollarsforscholars.org/index.php?section=chapterWebsite&action=main&fwID=500

https://www.ixl.com/






BOE Report 
April 5, 2018 
June M. Muto, Assistant Principal 
21st Century Grant 
UPK Grant 
 


Strategic Plan Goal Action Step Progress  


1. By June 2017, all 
students taking a 
state assessment 
will be proficient 
(3 or 4, 65 or 
higher). 


 


 


3.  By June 2019, by the 
end of the second 
grade, all students will 
read at or above grade 
level. 


1.5.  Develop 
opportunities for 
targeted instruction 
time for student who 
are not meeting 
benchmarks 


 


 


3.3  Establish a culture 
that fosters a 
community of readers 
and writers. (Provide 
year-round 
opportunities to engage 
in interest based reading 
and writing experiences. 


 


• “Super Saturday” at the Middle School (on March 24th) was a huge success.  
Students from Wayne Central attended and participated in the Foosball 
tournament.  We received the following from Wayne Central: 


                         “ Thanks for inviting us out. We all had a good time. My guys 
are out in the lab right now talking about the tornado tables and your kids 
snake shots.... dreaming about the day they might be that good. Your 
students were all very welcoming and represented your school and program 
well. Thanks for the opportunity.” 


 


• Due to some staffing changes at the HS After School program, a slight 
reorganization was necessary.  But, we are up and running!  We have some 
very exciting classes offered, including Anime, Fantasy Games, Coding, 
Envirothon, and many others.  Also, teachers are providing tutoring in most 
subject areas and gearing up for Regents prep courses.  A trip for HS 
students to the Rosamond Gifford Zoo in Syracuse if planned for Saturday, 


• Provide 
enrichment 
opportunities 
outside the school 
day for e.g., Lego, 
Robotics, Science 







Olympiad April 28th. 


• The Wegman’s “Zoo-mobile” from Seneca Park Zoo, in Rochester visited the 
Middle School, offering a presentation of “Amazing Adaptations” and 
brought several animals for the students to interact with.  The Zoo-mobile 
will be visiting the Elementary School on April 18th. 


• Summer planning has begun. Grant Program positions are posted, with 
interviews to commence in late April/early May. “Summer Escape” will run 
from Monday, July 9th, through Friday, August 10th, from 8:00 am to 3:00 
pm, and will be held at the High School (K-11).  Monday through Thursday, 
all elementary students (K-6) will be instructed in Guided Reading, Writing, 
Math fluency, and will be working on a STEAM project.  We are still working 
out details for activities, special events, and Friday field trips.  Some under 
consideration;  Yoga, Fit-Me, Swimming, Golf, Arts & Crafts, Martial Arts, 
Team games, to name just a few.  We are looking forward to a great 
“Summer Escape” Program! 


 


 


 


 


 


 


 








Kristin DeFeo  - NR-W Middle School Assistant Principal – April, 2018 -  BOE Report 
District Strategic Plan and MS SCEP (School Comprehensive Education Plan – 2017-2018)   
 
Middle School Enrollment: 
5th grade 78 
6th grade 111 
7th grade 92 
8th grade 86 
Total 367 
 
Strategic Plan Goal Action Step Progress 
# 1. By June 2017, all students 
taking a state assessment will be 
proficient (3 or 4, 65 or higher) 
 
Tenet 6 – Family and Community 
Engagement 


Increase partnerships between 
school and families. 
 
 


Attendance Team – The NR-W Middle School Attendance Team continues to 
meet bi-weekly to review attendance data.  *See below for our September – 
March data.   


• Level 1 – (5%) – Member of Middle School Attendance Team contacts 
parent/guardian.  Team member will also touch base 1:1 with the 
student.   


• Level 2 – (8%) – Letter sent home including the attendance ladder and 
current attendance record.  


• Level 3 – (10%) – Attendance Action Plan completed with member of 
Attendance Team and student.  Parent/guardian contacted, Action Plan 
mailed home.  Home visit may occur at this step. 


• Level 4 – (15%) – Letter sent home requesting a parent meeting with the 
Assistant Principal to review attendance guidelines.  


• Level 5 – (>20%) – Possible submission of referral to county agencies 
(FACT, PINS, CPS) for assistance.  


Month Sept. Oct. Nov. Dec.  Jan. 
 


Feb. March 


Level 1 
(5%)  


68 39 44 52 47 69 66 


Level 2 
(8%) 


13 27 44 15 25 38 24 


Level 3 
(10%) 


*same 
as 


17 21 25 25 19 25 







above 
Level 4 
(15%) 


9 8 3 9 8 11 13 


Level 5 
(20%) 


5 5 7 6 7 6 8 


 
April Newsletter:  *See out NR-W Middle School Facebook page or website! 


 
 
 
 
 
 
 
 
 


Establish district-wide Multi-Tiered 
Systems of Support (MTSS) for 
academic & behavior 


MTSS 
Tier 1 – Goal of 80%-90% of students. 
Office Discipline Referrals - 2 or less per semester – 339 students (92.3%) fall 
into Tier 1 
Attendance – 0-4% - 231 students (63%) 
Tier 2 – Goal of 5%-10% of students. 
Office Discipline Referrals – 3-5 per semester (3.3%) 
Attendance – 5%-9% of days – 90 students (25%) 
Tier 3 – Goal of 1%-5% of students 
Office Discipline Referrals – 6+  - 16 students (4.4%)  *We have had multiple 
team meetings/parent meetings on these students, and continue to review their 
progress/supports each week. 
 
Attendance 10% (chronic) or more -46 students (12.5%) 
 
*Our attendance team continues to review the data and is working on additional 
incentives to offer students for the rest of this year, and the 2018-2019 school 
year. 
 
TIC (Trauma-Informed Care) Team  
Vision Statement: “Empowering our community for the future.” 
 
Our TIC Team is wrapping up our first year of working together, to learn about 
and share with staff, how trauma impacts students.  Last Spring, all district staff 
were asked to complete the Trauma-Informed Care Organizational Self-
Assessment Survey (TIC-OSAT), and again this year they were asked to do the 
same. This survey is a strengths-based assessment tool that measures our school 
district’s progress towards becoming trauma-informed.  The information received 







from this survey will assist our TIC Team in planning how we can best support 
our staff in teaching and supporting our students at NR-W impacted by trauma. 
We will be going over the survey results this month to plan for future work at 
NR-W. 
 
Future Story – 8th grade students have been working with our counselors to 
complete their 4 year plans as they get ready for High School. 


Tenet 5 – Student Social and 
Emotional Developmental Health: 
 


 Cougar Pride Team – (PBIS)  
TFI Review – On Wednesday March 14th, outside evaluators (along with Mrs. 
Interlichia) from Lyons CSD, came to NR-W Middle School to evaluate our Tier 
1,2, and 3 teams, practices and systems to measure to what extent all of our NR-
W schools are applying the core features of PBIS.  Overall we have made 
improvements in Tier 1 and Tier 3.  Our Tier 2 Team is meeting to review the 
feedback and make changes to our work to better support our students at this 
level. (*More specific feedback to come next month as our core team still has to 
meet and review the TFI feedback and create an action plan.) 
 
Character Trait of the Month - At our March Town Hall meetings we recognized 
students for our “Trait of the Month” for showing perseverance.  (*see our April 
newsletter for the winners!) 
 
For the month of April, we are focusing on “determination.” 
 


• Mindset is what separates the best from the rest.   
• In order to become the 1% you will have to do what the other 99% 


won’t. 
• The first step towards getting somewhere is to decide that you are not 


going to stay where you are. 
• If you are not willing to learn, no one can help you.  If you are 


determined to learn, no one can stop you. (Never give up!) 
  


Growth Mindset –year.  
• September – Everyone can learn - “No matter what your ability is, effort 


is what ignites that ability and turns it into accomplishment.”  ~ Carol 
Dweck 


• October – My brain is like a muscle that grows! – “The measure of 
intelligence is the ability to change.” ~ Albert Einstein 


• November – I am a valued member of this learning community. 







              “We rise by lifting others.” ~  Robert Ingersol 
• December – We love a challenge!  - “If you aren’t in over your head, 


how do you know how tall you are? ~ T.S. Eliot.  For this month, we 
talked about setting goals (academic, behavioral, etc.) at Town Hall to 
start out quarter two, AND told the students about the attendance 
challenge. 


• January – Feedback is a gift!  Accept it! – “I think it’s very important to 
have a feedback loop, where you’re constantly thinking about what 
you’ve done and how you could be doing better.” ~ Elon Musk 


• February – A Goal Without a Plan is Just a Wish. 
• March – Mistakes are opportunities for learning. 
• April  - There’s a difference between not knowing and not knowing yet! 


#2: By June 2017, each student 
who has achieved mastery will 
maintain mastery, and the 
percentage of new students 
achieving mastery will increase. 


Provide access to enrichment 
opportunities for all students 


The Tier 2 team is meeting to talk about further enrichment opportunities to offer 
our students. 
 
The NYS ELA test is taking place on April 11th and 12th.  The results from this 
test will be used to determine if our students have maintained mastery, and if the 
percentage of new students achieving mastery has increased (as per the goal). 


Safety and Security – The District Safety Team met on Thursday, March 1st as well as on Thursday, March 22nd  as a follow-up to the incident that occurred at 
NR-W on Wednesday, February 28th and to further work on solidifying our safety practices at NR-W.  As of Monday, April 9th all NR-W schools will be going to 
a single point of entry/exit, and a memo was sent out to staff.  The North Rose-Wolcott Middle School will be using the front entrance/bus loop doors (door 
number 9) as our single point of entry/exit. 
 
Upcoming Events: 
April  11th and 12th – NYS ELA 
April 13th – End of Quarter 3 
April 18th – MS CSE 
April 27th – Quarter 3 Awards Assembly – 7:30; MS Dance 6:30 








Kellie Marciano  - NR-W Elementary School Assistant Principal – April 2018 -  BOE Report 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date: April 10th, 2018 
 
Elementary School Enrollment: 
UPK 39 
Kindergarten 82 
1st  85 
2nd  97 
3rd  93 
4th 98 
Total 496 
 
Upcoming Events and Character Focus 
Positivity Project Traits:  


• Integrity  
• Love of Learning  
• Appreciation of Beauty  
• Connection/Purpose  


 
Events:  


• April 11th-12th 3rd and 4th grade NYS ELA exam 
• April 19th: Kindergarten Orientation 5:30-6:30 
• April 19th: Poetry Café 6:30-8:00 
• April 25th: UPK Parent Info/Registration Night 6:00-8:00 
• April 27th:  Cubby Club 2:00  


 
 
 
Strategic 
Plan Goal 


Action Step Progress 


Goal 1: By 
June 2017, 
all students 
taking a 


Action Step 
1: Establish 
and 
implement 


• This month we have focused on supporting the kindergarten student behavior concerns.  Looking at the following data, 
consistently the kindergarten students have had the most office discipline referrals.   Staff referrals consist of students 
having level 1 repeat behaviors (not following directions, disrespect, not complying with expectations, not being honest, 
and low level behaviors that are typically handled within the classroom).  Student behaviors that have warranted 
suspension (in-school and out-of-school) have been in the disruption of learning by making the classroom environment 







NYS 
assessmen
t will be 
proficient (3 
or 4, 65 or 
higher). 


district-wide 
Multi-tiered 
Systems of 
Support 
(MTSS) for 
academics 
and 
behavior 
 
Action Step 
2: Work with 
families as 
partners in 
learning 
 
Action Step 
5: All 
students will 
have access 
to 
intervention
s in the least 
restrictive 
environment 
 
 
 
 
 
 
 
 
 
 


unsafe, threatening behavior, and fleeing the classroom.   
• The mental health staff have been very involved with the kindergarten students.  They have created groups based on the 


behavior benchmark scores for students struggling.  Mental health staff reports to support students in crisis in the 
classroom and then supports the decision of the teacher to write an office discipline referal.  The mental health staff have 
also supported our staff by debreifing after a crisis situation.  This is a critical best practice in avoiding future incidents. 


• An extended KLab group has been established by looking at office discipline referrals.  Students with high discipline referrals 
who have not responded to traditional consequences are part of the group (7 total students).  These students work on 
social skills, math skills with a hands-on approach, readings about social skills, and mental health support.  A teacher, TA, 
aide, and mental health provider are working together to create this unique program to change the students’ behavior.  
Students are struggling with transitioning to and from the classroom.  This area of concern is a focus for our staff, and they 
will continue working on this with the students consistently.   


• Office discipline referral for March was consistent.  Although it appears that the behavior incidents have doubled from 
February to March, teachers are also using SchoolTool to document the behavior of students that are becoming a concern.  
In other words, SchoolTool is becoming a documentation tool for staff to communicate with administration and track 
concerns so that the teacher can look back at patterns of behavior.   


 
 
 







 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
• Kindergarten behaviors in March have decreased compared to the rest of the school.  More interventions are in place for 


students, students are moving through the CSE process, and more adult support is utilized throughout the day by the hiring of a 
new MTSS aide. These changes have supported student growth. 


 
*Notice October is at the end.  SchoolTool sorted based on total number of referals instead of by months.   
 
 
 
 
 
 
 
 
 
 
 
 







 
• Kindergarten referrals have decreased from January to March.  This graph shows number of referrals for the year for 


kindergarten students. 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
 


• This graph displays the top five offenses by kindergarten students.  “Other” includes stealing, disrespect, and 
insubordination.   


 
 Action Step 


4: Utilize 
focused 
professional 
learning to 
support 
district-
wide 
initiatives 


• 45 faculty and staff members have signed up to partake in the Conscious Discipline book study.  We will collaboratively work 
towards a deeper understanding of how the brain works with discipline and consequences.  


• Data and information to support this book study can be found at https://consciousdiscipline.com/methodology/ 
 



https://consciousdiscipline.com/methodology/





 
Goal 3: By 
June 2019, 
by the end 
of 2nd 
grade, all 
students 
will read at 
or above 
grade level. 


Action Step 
3: Establish 
a culture 
that fosters 
a 
community 
of readers 
and writers.  


• The final Literacy Night was held on March 29th.  Ten families came with their children.  Derek Poole read several stories to 
students and the NRWE social worker and counselor attended and provided snacks for the families.  Students left with books to 
take home to encourage a community of readers.  


• Classrooms are sharing their writing with each other.  A second grade class re-created a reader’s theater and they performed 
for a 1st grade classroom.  See pictures attached below.   
 







  
 








Report to the Board of Education 


North Rose-Wolcott Middle School 


Mark Mathews 


April 2018 


Upcoming Events: 
 
April 11-12-NYS ELA 
April 13-17-NYS ELA makeups 
April 18-Early Release grades 5 and 6-parent conferences for summer school, promotion status 
April 27th-7:30 AM Quarter 3 Awards Assembly 
April 27th-6:00 PM dance 
 


The DTSDE (Diagnostic Tool For School and District Effectiveness) Review took place on March 19th and 20th.  Outside Educational Expert, Dr. 
Denise Stappenbeck, who led the team last year, led the review team.   Brian Read, Melanie Stevenson, and Megan Paliotti also took part in the 
review process. 


By all accounts, the logistics of the review and visit went well.  The team visited all classes, they met with a group of seven parents, 
they met with all other teams, including teacher and student teams, as scheduled.  They discussed their findings at length, then 
created recommendations for each Tenet.  I’ve listed these recommendations below and made some comments.  The 
recommendations and report will be used by the School Leadership Team, along with input from constituents and staff, to develop 
the 2018-2019 SCEP over the next three months, so we can submit a strong plan to NYSED, and also we can have buy-in from all 
constituents. 
 


Recommendations and Comments 


Recommendation for Tenet 2 – School Leader Practices and Decisions: 


By June 30, 2018 all stakeholders will identify and clarify core beliefs and answer the questions, “ What is our collective vision for what our 
school should be? What does that look like, sound like, feel like? What is my role in making this happen, and how does my role interconnect with 







others.”  From this shared vision, the SLT will develop specific action plans and systems that by their design, serve to strengthen and achieve 
these core beliefs as a daily way of life, ultimately leading to shared responsibility and accountability.   


Comments:  It was apparent to the review team that our has some “soul-searching” to do, and the School Leadership Team should be at the 
forefront of this important work.  The SLT will work with groups of teachers and staff in tenet groups to facilitate a discussion on these very 
questions:  What is our vision for our school? What does that look like? Sound like? Feel like? What is my role and how does that interconnect 
with others?  This discussion will lead to an improved understanding of one another and a shared vision of our school’s future.  I think this is an 
important step for our school, as the leadership structure of the SLT in our school is still relatively new, and they must take on that direct 
leadership role as individuals while maintaining their unity as a team. 


Recommendation for Tenet 3 – Curriculum Development and Support: 


By June 30, 2018, teachers will utilize the tactics bank for data driven instruction (from Personalized Learning) to select tools and plan for the 
collection of baseline data on student skill, knowledge, and behaviors that are the target of a unit of study for the fall.  As the 2018-19 school year 
commences, teachers will monitor student progress on an ongoing basis using tools from the tactics bank; the results of which will be shared at 
grade level or subject area team meetings. This work will serve as the basis for driving instructional practice as described in tenet 4.   
 


Comments:  While we do considerable work with data that represents the achievement of large groups of students, the team describes that they 
did not see the effective use of data by teachers in the context of their lessons or the day-to-day operations of their classrooms.  I agree that a 
tactics bank for DDI would be a very helpful tool for teachers who must seek to personalize instruction more effectively through the PL 
initiatives.  In addition, we have work to do on the development of common expectations as it relates to student achievement.  We must explore 
proficiency and come to some consensus on what characteristics demonstrate proficiency in student work.  The has to happen vertically, 
meaning all teachers who teach each subject from 5th-8th grade, but also horizontally, where teachers are expecting similar levels of proficiency 
from all students, regardless of the subject area. 


 


On another note, I think that one of the more important aspects of this recommendation was missed by the team is that we are missing a 
structure to ensure that all teachers have input into the curriculum, and that there is a mechanism for monitoring this curriculum throughout the 
year.  We tend to do this only in the summer, when not all teachers can participate, then we don’t revisit/review the curriculum during the 
course of the year.  This could happen, for example, after an interim assessment, where a careful review of student responses to standards-
based questions or prompts is used to make adjustments to the assessments themselves, or the curriculum itself.   


 







Recommendation for Tenet 4 – Teacher Practices and Decisions: 


By June, 2018 all school staff will review the district-wide data protocol to ensure understanding and capacity. Using their classroom data (obtained 
as indicated in tenet 3), teachers will analyze formative assessment information following the district-wide protocol.  From this analysis, teachers 
will make adjustments to instructional groupings and provide targeted instruction.  Evidence of impact of these adjustments will be shared with 
colleagues and specific strategies will be identified for individual students among the grade level team for 7th and 8th grade and within 
teacher/interventionist/support personnel teams for 5th and 6th grade.  


Comments:  Making adjustments based on live student data is a very important next step for our teachers and students.  We have spent 
considerable time learning about formative assessment, along with the “how” and “why” to collect student data during the teaching process, 
but we have not spent considerable time with how the data should be used, or what kinds of adjustments can be made.  Our students continue 
to have a limited understanding of the “how” and “why” they are learning what they are learning, and the feedback to students is general in 
many classes.  While we are working towards the vision of full implementation of personalized learning, we still have significant 
misunderstandings and work to do on this important model.  For example, the team found that many students, while they were clearly working 
in centers and stations; they were expected to complete all the stations.  The use of small groups at independent stations can be a very effective 
tool for personalizing the learning for students; however, this is negated when we expect all students to do what everyone else is doing. 


 


Recommendation for Tenet 5 – Student Social and Emotional Developmental Health: 


At the onset of the 2018-19 school year, support services personnel will observe 5th and 6th grade team meetings and 7th and 8th grade team 
meetings to identify potential linkages between social-emotional and academic needs of students. The counseling team will provide supplemental 
data on overlapping students as they arise.  The joint team will develop a shared action plan for individual students that will include SMART goals, 
leading indicators for success, individuals responsible for implementing plans and tracking and reporting data, and a timeline for monitoring plans.  
Data will be collected on the impact of the target intervention as well as on the overall outcomes for student academic success.  


SLT will work with support services personnel to identify ways in which to use data to support student learning needs for a broader scope of 
students.  


Comments:  This is a very appropriate next step for our program.  Clearly, we have made a lot of progress in these areas, yet there is still a very 
long way to go.  The connection between the social and/or emotional side of learning and academic achievement is very strong.  We’ve made 
some significant progress in the creation of Tier 2 and 3 intervention plans for students, yet we still have some logistical difficulties in our 
schedule for data analysis and adjustments to these plans.  One of the other “trouble spots” for us is that we frequently see that students with 







disabilities are those who are most “at-risk” according to our data for student behavior and academic success, yet it is difficult to know when the 
IEP “stops” and the Tier 3 intervention plan “starts.”  In order to develop a strong Tier 2 or 3 plan for a student with a disability, we must have 
assurance that the IEP is being upheld with fidelity, otherwise we have to go back to the drawing board.  We have talked with Megan Paliotti 
about this, and are working towards putting a special education teacher on our Tier 2/3 team to get their input on how to make this happen.    


 


Recommendation for Tenet 6 – Family and Community Engagement: 
By June, 2018, the SLT will work with the school leader and teachers to develop a mutually agreed upon process and schedule that aligns with the 
union contract and district calendar to invite all parents to a parent/teacher conference. Further consideration should be given to the development 
of a shared understanding and common expectations for ongoing parent/teacher communication that includes both general information regarding 
the curriculum and class activities as well as explicit, actionable information regarding individual student progress. 


Comments:  During our first DTSDE review, the staff at the middle school was asked to start submitting parent contact logs.  They were asked to 
include days, times, whom they talked to, and what they talked about on a log that was to be submitted and reviewed by administrators.  In 
addition to that, the staff was asked to complete a “preferred contact” list, where at the beginning of each year, we ask parents to identify a 
preferred method of contact (email, phone call, which number to call, work calls, etc).  This has been done over the last three years.  However, it 
has clearly not lead to improved two-way communication between parents and teachers.  In addition, we find that we continue to contact 
parents of those who are failing far more often than the parents of those students who are doing well, but could be doing even better.  Parent 
contacts with all parents and parent/teacher conferences with all parents are essential elements to improving student achievement. 


In addition to this, we are looking at our voicemail system to make certain that all teaching staff has a voicemail box where parents can leave 
them messages as needed.   


 


SCEP 2018-2019 Development 


Part of being a focus school means that we must develop a School Comprehensive Education Plan.  The Self-Reflection and DTSDE review are 
both part of the process to develop this plan.  Over the next month, the School Leadership Team and I will be reviewing the DTSDE 
recommendations with the staff, and facilitating discussions with them about what they think our most significant needs are.  Each member of 
the SLT will chair a Tenet Group, and they are tasked with building consensus around Needs statements, which make up the foundation of the 
SCEP.  I’ve laid out the process below.  This is an actual communication to SLT, so bear with it if you can.   


 







In the next two months, our work will be to construct a SCEP for the 18-19 school year that 


• Is driven by the evidence in the DTSDE report. 
• Has fully-developed SMART goals and action steps that are realistic, relevant to the SMART goal, and “doable.” 
• Includes input from staff members, parents, and students. 


 


The development of next year’s SCEP begins now, and each of us will play an important role in its development.  See below for 
guidelines and timeframes.  We’ll discuss in more detail at our meeting on April 11th. 


 


1. We will organize ourselves into Tenet groups 
a. Tenet 3-Ben 
b. Tenet 4-Laurie 
c. Tenet 5-Kristin 
d. Tenet 6-Kurt/Melissa 


 
2. I will choose which staff goes to which group, as it’s important to have equal representation on each team in terms of numbers to 


ensure participation and input from all staff. 
 


3. At the Thursday meeting on April 12th,  SLT leaders will facilitate a discussion that addresses the following questions/discussion points: 
a. What is our vision for what our school should be? 
b. What does that look like? 
c. What does that sound like? 
d. What does that feel like? 
e. What is my role in making this happen? 
f. How does my role interconnect with the roles of others? 


 
4. At the Thursday meeting on April 19th, SLT leaders will finish this discussion. 


 
5. At the Faculty meeting on April 19th, a member of each Tenet Team (not the SLT member) will report out the summary of the discussion 


from their tenet group. 
 







6. Also at this faculty meeting, Tenet groups will convene and carefully review the report from DTSDE.   
 


7. The SLT member will facilitate a discussion of the report and recommendation for each tenet, then will collaboratively create evidence-
driven Needs statements.  For the SCEP, we will only be able to include 1 needs statement that leads to a SMART goal, but more than 
one needs statement at this time will be fine.  The team will work to agree on the most pressing need and build consensus around a 
NEEDs statement.  See below on what a needs statement is. 


a. C1. Needs Statement: Create a clear and concise statement that addresses the primary need(s) to be addressed. Be sure to 
incorporate the most recent DTSDE review and other applicable data.  
 


8. April 26th-Math/testing meeting, accommodations, schedule, etc. 
 


9. May 1-SLT meeting 3-4 topic:  developing SMART goals and the 18-19 SCEP. 
 
From the recommendations above, you can see that we have a lot of work to do before the end of the school year, however the 
work is very important for us to continue to move student achievement forward.  More to come on this next month in my report. 
 


 


 








 
 


BOE Report 
April 10, 2018 


Megan Paliotti, Director of Special Education 
 
 
Professional Development-  
On March 16th during the partial Professional Development day, I led a group consisting of Assistant Principals, Counselors, Psychologists, and our School 
Resource Officer through a sample Threat Assessment Protocol. This sample was provided through our Trauma, Illness, and Grief Consortium.  There were 
aspects of the sample protocol that the group determined would meet our needs and others that there is additional discussion needed around.  
 
Another document for districts to have that is recommended by the Trauma, Illness, and Grief Consortium is Commemoration Guidelines for when there is a 
death in the district. You will find this document attached for your review. Once the board has viewed it, I will be sharing this among the administrative team to 
implement should this need arise.  
 
The District Level School Counseling Plan team met with Joan Vitkus on March 27th to further develop the plan.  An action plan for the summer was developed in 
order to pinpoint and prioritize the future work that will be completed. The summer work will include connecting entry data points and exit data points to 
existing Tier 2 interventions, dissecting counselor responsibilities based on work time data analysis, and determine top mindsets and behaviors identified from 
stakeholder groups. I will be developing a presentation to the administrators on this information. A presentation for the Board is anticipated in the 18-19 school 
year.  
 
On March 28th, I attended the Supporting All Students Conference, which introduced the Next Generation Standards. These standards speak directly to meeting 
special education and English Language Learner needs. I attended breakout sessions titled “Specially Designed Instruction for Students with Disabilities” and 
“Creating a Standards Based IEP”.  
 
Middle School Focus Review-  I had the opportunity to be a part of this two day process. It was a good experience to see the areas that we have grown in and 
areas that need to continue to be developed. The students that I had the opportunity to interview were thoughtful, honest, and insightful.  
 
APPR- Announced and Unannounced Observations are completed for my staff with the exception of one person who is out on medical.   
 
Parent Participation for Meetings  
Committee on Preschool Special Education Meetings- 100% 
Committee on Special Education Meetings-73% 
 







English Language Learners 
Current number of students enrolled:  28 
 
Student Movement- 3/3/18-3/29/18 


Special Education CPSE CSE 504 


New referrals 4 2 2 


Declassified 0 1 0 


Moved in 0 0 0 


Moved out 0 2 0 


BOCES placements  18 1 


Consortium placements  5  


Approved Private School  3  


 







Commemoration Guidelines 
North Rose – Wolcott Central School District 


 


A school commemoration is intended to bring closure to a period of grieving and serves as a point from 
which to move on. Commemorations should reflect the needs of the school community.  


 


For each commemoration, it is important to think about the precedent that is being set and the long-term 
implications. These guidelines are intended to assist building administrators in concert with their crisis 
teams. Crisis teams should work with families and or assist individuals or groups who want to 
commemorate students and staff and be prepared to offer acceptable options. Student commemoration 
will be permitted for students who were enrolled in a district program at the time of the student’s death. 


 


• It is recommended that the commemoration wait until the immediate impact of the loss has 
subsided, but occur before the opening of the next school year. 


• If a temporary location (i.e. student’s locker or desk) is established, specify time limits (1 week) 
and that items left will be shared with the family. 


• Allow student and staff opportunities to attend services within the community. 
• Within the classroom, activities that address the loss will be conducted as is developmentally 


appropriate, with the support of the building crisis team. 


Commemorations 


The school reserves the right to accept or reject any and all commemorations donated or purchased in 
memory of a student or staff member. Furthermore, the school has the right to cause all commemorations 
currently on school properties to be discontinued. Any commemorations will be privately funded. 


Suggested options include: 


1. Purchase of library books, school supplies and equipment, with the approval of the building 
administrator. Donated books may include a bookplate and equipment may include an engraved 
plate no larger than two by six inches. Wording on the plates will be limited to “Donated in 
Memory of” or In Memory of” and the student/staff member’s legal name, and year of donation. 
Any engraved plate other than bookplates will be removed at the end of ten years and offered to 
the family. 


2. Trees on school grounds. The school principal in conjunction with Buildings & Grounds 
Department will approve the type and placement of the planting. A moveable ground marker no 
larger than twelve by six inches may accompany such plantings. The engraving on the marker 
will be limited to “Donation in Memory of” or In Memory of” and the student/staff member’s 
legal name and year of donation. Any engraved markers will be removed at the end of ten years 
and offered to the family.  


3. Contributions by students/staff to memorials designated by the family, i.e. Cancer Society, 
MADD, local charities, etc. 


4. Scholarships established in the names of the student/staff. 







Unacceptable commemorations include those which may: 


1. Violate Title IX federal guidelines 
2. Contradict our school district’s mission 
3. Significantly alter the conduct of a regular school instructional day. 
4. Significantly alter school activities or the school activities schedule. 
5. Require the retirement or discontinued use of school property. This may include such items as 


monuments, statues, benches, etc. 
6. Infringe on the separation of church and state. 
7. Require the use of public funds for purchase, development or maintenance beyond the normal 


care and maintenance of school properties. 
8. Any Item that is affixed to the building (i.e. plaques) 


Yearbook Guidelines 


1. Appropriate space may be designated up to one page in commemoration of all students/staff 
members who have died during that school year. This space may include a uniform size picture of 
each student/staff member, if available, along with legal name and date of birth and death as 
deemed appropriate. 


2. If there is a death after printing of the yearbook and the student has not graduated, the student’s 
picture may appear in the next year’s yearbook. 


3. A deceased student/staff member’s picture, if available, may be included with the pictures of 
other student/staff in the class for the year covered by the yearbook. 


Graduation 


1. Graduation is a time to recognize the many years of work and achievement of the seniors. 
2. Any students who die during their senior year may be acknowledged at graduation (with parent 


approval) prior to conferring of diplomas for the graduating class.                                                  
If a posthumous diploma is to be awarded, the name should be read & the diploma presented to 
the family member by a staff member. The family member shall sit in a designated area for the 
presentation. Students should not be involved in the presentation. 


3. In the case of any students who have died during their high school career, their parent may 
request they be acknowledged in a similar fashion at the graduation of their class. 


Existing Commemorations 


Any commemoration in existence at the time these guidelines are adopted, whether in compliance with 
these guidelines or not, may be removed ten years after the death of the student/staff member involved 
and offered to the family. 


Notify of address change 


Family members of deceased student/staff members are encouraged to inform the school of any address 
changes so the district may return commemorations to them.                
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Melissa Pietricola 
Report to the Board of Education  
North Rose-Wolcott Elementary School  
 
Meeting Date​: April 10, 2018 
 
Upcoming Events:  


●  NYS ELA April 11-12th 
● Thriving Families Program at NRWE April 16th/April 23rd, 12-3 pm 
● K Orientation 5:30-6:30, Poetry Cafe 6:30-8 pm, April 19th 
● 2nd Grade Field Trip April 20th 
● Earth Day April 22nd 
● UPK Parent Information & Registration Night April 25th, 6-8 pm 
● NRWE Parent Information Night (Supt. Vigliotti) April 26th, 6-7 pm 
● Cubby Club April 27th, 2pm 


 
Character Focus:  


● Integrity 
● Love of Learning 
● Appreciation of Beauty & Excellence 


Strategic Plan 
Goal 


Tenet Addressed Progress 


Goal 1: By June 


2017, all students 


taking a NYS 


assessment will be 


proficient (3 or 4, 


● MTSS for 
academics & 
behavior 


● Strengthen 
core 
programming 


● March 29th was another successful NRWE fun Family Literacy night. Students and 
their families also enjoyed Kids’ Night Out thanks to the High School students and 
their coordinators.  


● Incoming kindergarten families were welcomed to school on March 16th (snow 
shifted the event to March 22nd). This gave administration a chance to meet 
one-on-one with new families and ensure all paperwork is collected by the district. 







65 or higher). ● Increase 
partnerships 
between 
school and 
families 


● Professional 
development 
for staff 


● Use data to 
make 
instructional 
decisions 


We are really looking forward to our orientation program in April.  
● The before-school tutoring program for our grade 3-4 students is well underway; we 


are noticing increased communication between our teacher-tutors and the 
classroom teachers to the benefit of the students involved.  


● Our MTSS process continues to evolve in our attempt to serve the students to our 
fullest capacity, and to take complete advantage of our human resources.  We utilize 
this structure to problem-solve how to help students who are struggling with 
academics, behavior and attendance issues on a weekly basis. We have updated our 
teacher “application” process so all can meet and discuss students who are a 
concern on a timely basis.  


○ Our KLab behavior intervention is fully functional as of March for 7 students. 
All parents were contacted and given an opportunity to ask administration 
any questions they may have had. It is a purposeful attempt to make sure we 
explicitly teach and practice prosocial behaviors with our youngest students. 


○ At the upper grade levels, regular counseling, student-specific behavior plans 
and mentoring opportunities are utilized to frequently teach, reteach and 
practice expected behaviors.  


○ Another avenue we have utilized to reinforce positive behaviors is to publicly 
celebrate the students who make great choices.  The March Cubby Club 
assembly celebrated the students who regularly make the right choices in 
their behavior, attendance, academic efforts and literacy growth.  


Goal 2: By June 


2017, each 


student who has 


achieved mastery 


will maintain 


mastery, and the 


percentage of new 


students achieving 


● Access to 
enrichment 
opportunities 
for students 


● Establish a 
culture that 
fosters a 
community of 
readers and 
writers 


● The Grade 1 Concert was attended by 95% of our first grade students and their 
families on March 8th. Mrs. Nash led the students in several songs and featured 
several specific student singers and various instruments. 


● We also had our 3rd and 4th grade chorus participate in the District Concert on 
March  28th. This was a fun opportunity to show our students what groups they can 
join later in their academic career if they stick with chorus and music. 


● On March 9th many of our NRWE students joined staff at the Inventive Minds 
Invitational at Red Creek. This was a fantastic event for our inventors to participate 
in a safe competition setting, while getting to know their area peers. We appreciated 
that so many NRWE staff members participated as facilitators, chaperones and 







mastery will 


increase. 


judges for the event! 
● Two students from NRWE joined regional competitors at the regional Spelling Bee in 


Geneva on March 24th. All fourth grade students were given an opportunity to 
participate in our local written spelling bee in late February, and the top contenders 
went on to participate regionally.  


Goal 3: By June 


2019, by the end 


of 2​nd​ grade, all 


students will read 


at or above grade 


level. 


● Continuum of 
Literacy 
utilizing 
Fountas & 
Pinnell 
Benchmarking 


● Use 
assessment 
information to 
intervene for 
students at 
proficiency and 
mastery levels 


● Provide 
professional 
development 
for staff on 
types of 
interventions 


● Our second trimester ended on March 21st. Parent-teacher conferences followed on 
March 22nd and 23rd.  


● Mrs. Barber in the Library Media Center, assisted by the Cougar Pride Parents and 
the Booster Club, hosted a successful Scholastic Book Fair during the week of March 
19th. Cubby and Florentina gave away many books, and students were welcome to 
shop in the morning and during conferences.  


● Along with report card-specific assessments, teachers continue to use various 
computer-based assessment tools in addition to the traditional unit tests and quizzes 
to measure student progress towards proficiency. Currently, teachers are using STAR 
(grades 2-4), Frontrow, and IXL. We are in the process of setting up pilots with the 
full versions of IXL and Splash Math. The Frontrow pilot is underway. Trying these 
different tools helps the teachers to determine which systems most closely align 
with our goals and instructional programs (ie. Math Expressions) while affording 
students  much needed computational and reading practice. We want their time on 
these tools to be engaging and enriching, not monotonous. So far, students report 
that they like the platforms and they are eager to show visitors what they’ve 
achieved when asked!  


● Teams continue to work on creating shared data warehouses for ELA and math to 
capture multiple and varied common formative assessment measures. These 
documents will better enable us to monitor student progress comparatively and 
adjust our interventions and instruction with efficient team meetings. This is a 
laborious process as we want it to work​ for​ NRWE our teachers while not causing 
undue additional work.  







Goal 4: Starting in 


the 2018-19 


school year, we 


will increase all 


students’ 


participation in 


STEAM courses by 


10% each year.  


● Promote 
STEAM through 
NRW 
educational 
community 


● All teachers of 
STEAM content 
are 
knowledgeable 
and have 
confidence in 
teaching 
STEAM 


● STEAM has fully integrated the Chromebooks into daily instruction in the lab. 
Students K-4 will continue to explore coding and apps in the Google Classroom suite 
during the next month in STEAM and computer special. These projects are at the 
students’ own pace and connected to our Dash and Dot robotics.  


● Our students attend STEAM for 30 minutes once a week. Students UPK-4 also attend 
a 40 minute computer special where they work on their typing skills and expand 
their familiarity with the tools in the Google suite of products.  


● Classroom teachers continue to push-in to STEAM rotation for embedded 
professional development on STEAM instruction techniques and vocabulary and to 
maximize student success and access to these higher-level constructivist tasks.  


  


 


The middle school and elementary school teams have completed the scheduling and mapping process, and are 
comfortable moving towards communication with shared staff on their plan for next year. We are gathering parent, teacher 
and interventionist information during the month of April so we can begin the long process of classroom teacher 
placement of students in May.  
 








Report to the Board of Education 
Matthew Wendel, High School Assistant Principal 
April, 2018 


 
 


Grade 2016-17 
Enrollment 


2017-18 
Enrollment 


9 101 100 


10 69 91 


11 84 69 


12 92 78 


Total 346 338 


 
 


Strategic Action 
Plan Goal 


School Improvement 
Plan Action Step 


Progress 


2: By June 2017, 
each student who 
has achieved 
mastery will 
maintain mastery, 
and the 
percentage of new 
students 
achieving mastery 
will increase.  


● Analyze 
school-wide data, 
develop resulting 
action plans, offer 
incentive 
programs, and 
celebrate successes 
(MTSS Tier 1). 


● Utilize consistent 
strategies for 
behavior 
management and 
develop data-based 
action plans based 
on those strategies 
within grade level 
teams (MTSS Tier 
1). 


● Freshman Check-In, Check-Out intervention with 11 students (week 7, average score 80%) 
● Continue Mandatory after school support sessions for Freshmen who are failing one or more 


classes. Began mandatory after school session for Sophomores  
● MTSS: Collecting cell phone use data - sent letter home to families and students have lost 


privileges 
● Building Safety Meeting - Organized Halls Sweeps averaging three per week 
● Cougar Pride Postcard Recognition suggestions to staff based on International Baccalaureate 


Learner profiles (Open-Minded, Caring, Risk Takers, Balanced) 
● Enforce DASA and recruiting staff for Summer Restorative Discipline Training (Summer, 


2018) 
● Collaborating to Address Safety and Mental Health Issues and to Recover from Crisis (3/20) 
● Support Restorative Disciplinary practice - 2 ISDs (Catch-up Room and Reflection Room) 
● Building Safety Meetings (Single Point of Entry Implementation) 


 
 
 
 
 







● Implement a 
simplified Request 
for Assistance form 
that is 
communicated to 
staff and 
parents/guardians 
so that the Tier 2 
Team can respond 
to student needs 
(MTSS Tier 2). 


● Share attendance, 
behavior, and 
academic data with 
the school 
community at 
various points 
throughout the 
year to 
communicate 
progress toward 
shared goals. 


● March 28th was National Happiness Day and Speak Out had a number of activities 
throughout the day 


 


 
 
 
 
 
 
 







 
Grade Level Expectations are based on the Cougar Pride Matrix and the High School Discipline 
Ladder  


 
○ Tier 1: 2 or less Office Discipline Referrals (ODRs) (303 students) 
○ Tier 2: 3-5 ODRs (38 students) 
○ Tier 3: 6+ ODRs (9 students) 


 
○ Tier 1: 2 or less ODRs (283 students) 
○ Tier 2: 3-5 ODRs (52 students) 
○ Tier 3: 6+ ODRs (9 students) 







 
● Tier 1: 2 or less ODRs (300 students) 
● Tier 2: 3-5 ODRs (23 students) 
● Tier 3: 6+ ODRs (15 students) 
● Attendance team meets every week to review data and plan interventions 


 
○ Missing 0-4% of school (less than 6 days): 197 students 
○ Tier 1: Missing 5-7% of school (6-9 days) 54 students 
○ Tier 2: Missing 8-9% of school (10-12 days) 27 students 
○ Tier 3: Missing 10-14% of school (13-18 days)26  students 
○ Tier 4: Missing 15-19% of school (19-24 days) 10 students 
○ Tier 5: Missing >20% of school (25+ days)  24 students  
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Board of Education Monthly Report 
April 10, 2018 


Robyn Roberts-Grant, High School Athletic Director/Assistant Principal 
 


 


1.  The International Day of Happiness  
 
On March 28, the high school joined Live Happy and happy activists all over the world as we celebrated the fifth annual International Day of 
Happiness by hosting a Happiness Wall during lunch periods and during the District concert.  People filled out notes of how they would share 
happiness and displayed them on our school happiness wall.  All participants received a Live Happy bracelet.  In addition, all month long, we 
shared ideas, stories, and videos on how people could spread acts of kindness, compassion and love with friends, neighbors, community 
members, and co-workers.  The club Speak Out led the way and facilitated two presentations at Forum to the entire school body; they also 
suggested happy acts on the daily announcements throughout March.  They also shared results from research through a nonprofit group that 
partners with the U.N. that found genetics and upbringing influence about 50% of personal happiness, and that we all are actually born with a 
“happiness set point.” 40% of our happiness is determined by our daily activities and the last 10% is from a variety of other things. The goal 
across the nation this year was to have 500 Happiness Walls to celebrate this day.  This goal was surpassed with over 700 registered walls.  
Be sure to read the article about the event on the District website http://www.nrwcs.org or go to happyacts.org to learn more. 


  


                                                                                                                
 
 
 
 
                                                                   
 



http://www.nrwcs.org/
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2.   2017-2018 North Rose-Wolcott Athletic Department Participation Numbers and team data 
 


 


 
 
41 Total Teams   183 high school athletes 
20 varsity teams     82 single sport athletes 
7 JV teams      54 two sport athletes 
14 modified teams    47 three sport athletes 
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3.  Important High School Events in April 
 
 


• April 2nd-6th – Spring Recess 


• April 4th – Mental Health First Aid Professional Development Training for Public School Administrators at Sodus Community Library 


• April 10th – Spring athletic contests begin.  All contests are weather permitting.  Be sure to check the District website at 
http://www.waynefingerlakesleague.org/public/genie/783/school/1557/ for daily schedules and changes or call the athletic hotline 
at 315-594-8051 extension 3 after 2:00 pm for updates.  There is a “notify me” registration system online through the District website 
at www.waynefingerlakesleague.org . Anyone can register for a specific team/s and get instant notifications through their email 
anytime the school makes any type of scheduling change.  Contact the athletic office for more information. 


• April 13th – End of the 3rd Marking Period 


• April 19th – 20th – New athletic eligibility roster is determined and disseminated 


• April 23rd – Final five week session of athletic eligibility study hall for the 2017-2018 school year begins 


 



http://www.waynefingerlakesleague.org/public/genie/783/school/1557/

http://www.waynefingerlakesleague.org/
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